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ii/2.For the interview, candidate will be called in a ratio
of 1:10 on the basis of merit in screening of the
candidate made on the basis of secured marks in
score card (A+B+C) by multiplying with 0.875.

iv/4, Selections will be based on the marks obtained in
the screening process (at S.No.2 above) and adding
the secured marks out of 10 of power point
presentation (D) & secured marks out of 20 marks
for performance in the interview (E), respectively
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Director/Professor/Assoc. Prof. post D B
W@ 03 International Exposure @ One mark
for paper/poster presentation in international
event-seminar / symposium/ conference/
workshop etc. held at abroad & 3 # by
professional society in the subject concerned
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Application form for teaching post @
Ty # |
Guidelines for Post Doctoral
Fellowship (PDF) at Natinoal and
International level & =Y ¥ U4 |
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Teaching Experience :

i. Assistant Professor / Lecturer in running
UGC pay scale. (2 marks per year
experience)

ii. Teaching Associate / PDF in recognized
academic/ research / training institute (1
marks per year experience)

Research Experience :

Research Associate (RA)/ PDF/Senior
Research Fellow (SRF) ( 1 marks for each

year)

Extension Experience :

Work / service as veterinary officer
/Extension officer or equivalent cadre post
in state departments /Universities/ (1
marks for each year)
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@1 T4 fd W& 12- A Mentor shall not have
more than two PDF fellows at any given time
@1 fd=g WEAT 13- The teachers may be allowed
to apply for Post-Doctoral Fellowship in the
same University/Institute depending upon the
terms and conditions of the Institute/University
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Sardar Vallabhbhai Patel University of Agriculture & Technology, Meerut- 250110

| Advertisement No. 1/2020 “
Closing date .......ce0se.

www.svbpmeerut.ac.in

Applications are invited for the following teaching posts of College of Horticulture at Sardar Vallabhbhai Patel University of Agriculture &
Technology, Meerut. The details of the same may be seen in the vacancy circular at our website www.svbpmeerut.ac.in

S.No. | Name of the Post Total No. No. of Vacancies
of Post GEN | EWS | OBC | SC/ST
College of Horticulture
1. Professor (Fruit Science) 01
i Professor (Post Harvest Technology) 01
3, Professor (Floriculture & Landscaping Architecture) 01
4. Associate Professor (Fruit Science) 01
5: Associate Professor (Vegetable Science) 01
6. Associate Professor (Natural Resource Management) 01
(Soil Science & Agril. Chemistry)
1 Assistant Professor (Fruit Science) 01
8. Assistant Professor (Vegetable Science) 01
9, Assistant Professor (Plant Protection-Entomology) 01
10. Assistant Professor (Floriculture & Landscaping Architecture) 01
11. Assistant Professor (Natural Resource Management)
A.  Environmental Science 01
B. Plant Microbiology 01
12. Assistant Professor (Basic Science)
A. Biochemistry 01
B. Statistics 01
13. Assistant Professor (Social Science) (English) 01
Total Post 15
Designation Pay Scale
Professor At academic level 14 with rationalized entry pay of Rs.1,44,200/-
Associate Professor At academic level 13A with rationalized entry pay of Rs.1,31,400/-
Assistant Professor At academic level 10 with rationalized entry pay of Rs.57,700/-

Qualification :

Professor (Sr.No.1-3)
Eligibility :

i) An eminent scholar having a Ph.D. degree in the concerned/relevant discipline/subject and published work of high
quality, actively engaged in teaching/research/Extension with evidence of published work with, a minimum of 10
research publications in the peer-reviewed NAAS rated journals

ii) A minimum of ten years of T/R/E experience in university/college as Assistant Professor/Associate Professor/ or at
equivalent level in the Pre-revised pay scale of Rs. 8000-13500 / 15600-39100 (AGP 6000/-) as per 6" pay commission/
Pre-revised pay scale of Rs. 37400-67000+ Rs. 9000 AGP as per 6™ pay commission, out of which 02 yrs Must be at the level
of Associate Professor (pre revised scale Rs. 37400-67000 AGP-9,000) or equivalent at the University/National Level
Institutions | ‘,

Associate Professor (Sr.No.4 to 6)

i) A good academic record, with a Ph.D. Degree in the concerned/relevant disciplines/subject.

ii) A Master Degree with at least 55% marks (or an equivalent grade in a point-scale, wherever the grading system is followed).

iii) A minimum of eight years of experience of T/R/E in an academic/research/extension position equivalent to that of Assistant
Professor in Accredited University, College or Research Institution/Extension unit/ industry in the Pre-revised pay scale of Rs.
8000-13500 / 15600-39100 (AGP 6000/-) as per 6™ pay commission serving in university/ICAR/CSIR or other such research
organizations/institutes with a minimum of seven publications in the peer-reviewed NAAS rated journals.
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Assistant Professor (Sr.No.7 to 13)
Eligibility (A or B) :
A

i)A Master degree with 55% marks (or an equivalent grade in a point-scale wherever the grading system is followed) in a ' =
concerned/relevant subject from an Indian University, or an equivalent degree from an accredited foreign university.
ii) Besides fulfilling the above qualifications, the candidate must have cleared the National Eligibility Test (NET) conducted
by the UGC/CSIR/ICAR or a similar test accredited by the UGC, like SLET/SET or who are or have been awarded a Ph. D,
Degree in accordance with the University Grants Commission (Minimum Standards and Procedure for Award of
M.Phil/Ph.D. Degree) Regulations, 2009 or 2016 and their amendments from time to time as the case may be exempted
from NET/SLET/SET : Provided, the candidates registered for the Ph.D. program prior to July 11, 2009, shall be governed
by the provisions of the then existing Ordinances/Bye-laws/Regulations of the Institution awarding the degree and such
Ph.D. candidates shall be exempted from the requirement of NET/SLET/SET for recruitment and appointment of Assistant
Professor or equivalent positions in Universities/Colleges/Institutions subject to the fulfillment of the following
conditions :-
a)  The Ph.D. degree of the candidate has been awarded in a regular mode;
b)  The Ph.D. thesis has been evaluated by at least two external examiners; S
¢)  Anopen Ph.D. viva voce of the candidate has been conducted; ot |
d) The Candidate has published two research papers from his/her Ph.D. work, out of which at least one is in a refereed
journal;
¢)  The candidate has presented at least two papers based on his/her Ph.D work in conferences/seminars
sponsored/funded/supported by the UGC / ICSSR/ CSIR/ICAR or any similar agency.
The fulfilment of these conditions is to be certified by the Registrar or the Dean (Academic Affairs) of
the University concerned,
Note: NET/SLET/SET shall also not be required for such Masters Program in disciplines for which NET/SLET/SET is not
conducted by the UGC, CSIR and ICAR or similar test accredited by the UGC, like SLET/SET.
OR :
B. The Ph.D. degree has been obtained from a foreign university/institution with a ranking among top 500 in the World
University Ranking (at any time) by any one of the following: (i) Quacquarelli Symonds (QS) (ii) the Times Higher
Education (THE) or (iii) the Academic Ranking of World Universities (ARWU) of the Shanghai Jiao Tong University
(Shanghai).

NOTE-

1. A relaxation of 5% shall be allowed at the Bachelor’s as well as at the Master‘s level for the candidates belonging

to Scheduled Caste/Scheduled Tribe/Other Backward Classes (OBC)(Non-creamy Layer)/Differently abled((a)

Blindness and low vision; (b) Deaf and Hard of Hearing; (c) Loco motor disability including cerebral palsy, leprosy

cured, dwarfism, acid-attack victims and muscular dystrophy; (d) Autism, intellectual disability, specific learning

disability and mental illness; (e¢) Multiple disabilities from amongst persons under (a) to (d)including deaf-

blindness) for the purpose of eligibility and assessing good academic record for direct recruitment. The eligibility

marks of 55% marks (or an equivalent grade in a point scale wherever the grading system is followed) and the

relaxation of 5% to the categories mentioned above are permissible, based only on the qualifying marks without
including any grace mark procedure.

2. A relaxation of 5% shall be provided, (from 55% to 50% of the marks) to the Ph.D. Degree holders who have
obtained their Master‘s Degree prior to19 September, 1991.

3. The time taken by candidates to acquire M.Phil. and / or Ph.D. Degree shall not be considered as teaching/research
experience to be claimed for appointment to the teaching positions. Further the period of active service spent or
pursuing research degree simultaneously with teaching assignment without taking any kind of leave, shall be
counted as teaching experience for the purpose of direct recruitment.

4.
it The Academic score for various posts shall be considered for. short-listing of candidates for interview.
ii. For the interview, candidate will be called in a ratio of 1:10 on the basis of merit in screening of the
candidate made on the basis of secured marks in score card (A+B+C) by multiplying with 0.875.
iii. To qualify for interview a minimum score of 50 % (Part A+B+C) for General and OBC category and 45%
for SC/ST/PWD category is compulsory.
iv. Selections will be based on the marks obtained in the screening process (at S.No.2 above) and adding the secured

marks out of 10 of power point presentation (D) & secured marks out of 20 marks for performance in the intervie's
(E), respectively
5. In case of any doubt regarding authenticity of UGC pay scale, screening committee may ask from the candidate to
produce ITR and Form 16 of h:s/her for respective period.
6.1 Working knowledge of Computer word and data processing is desirable for all teaching posts.
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List of concerned/allied/relevant disciplines

S.No. | Name of the Post Concerned/relevant disciplines in Master/Ph.D.
College of Horticulture
I Professor (Fruit Science) Fruit Science/ Pomology /Horticulture with specialization in Fruit
Science
2 Professor (Post Harvest Technology) Post Harvest Technology/ Horticulture with specialization in Post
Harvest Technology/ Food Science & Technology/ Food Process/
Food Science/Agricultural & Food Engineering/Food
Technology
3. Professor ( Floriculture & Landscape Floriculture / Horticulture with specialization in Floriculture &
Architecture ) Landscape Architecture.
4. Associate Professor (Fruit Science) Fruit Science/ Pomology / Horticulture with specialization in Fruit
Science
5. Associate Professor (Vegetable Science) Vegetable Science /Olericulture / Horticulture with specialization
in Vegetable Science
6. Associate Professor (Natural Resource Soil Science and Agriculture Chemistry
Management)(Soil Science & Agril.
Chemistry)
7 Assistant Professor (Fruit Science) Fruit Science/ Pomology /Horticulture with specialization in Fruit
Science
3. Assistant Professor (Vegetable Science) Vegetable Science /Olericulture / Horticulture with specialization
in Vegetable Science
9. Assistant Professor (Plant Protection- Entomology
Entomology)
10. Assistant Professor (Floriculture & Floriculture / Horticulture with specialization in Floriculture &
Landscaping Architecture) Landscape Architecture.
i[5 Assistant Professor (Natural Resource
Management)
a. Environmental Science Environmental Science / Agro-forestry/Botany with specialization
in Ecology or Environmental Science
b. Plant Microbiology Microbiology/Plant Microbiology/Agricultural microbiology
12, Assistant Professor (Basic Science)
a. Biochemistry Biochemistry /Agricultural Biochemistry
b. Statistics Agricultural Statistics/ Statistics with specialization in agricultural
statistics
13. | Assistant Professor (Social Science)
a. [English English

Instructions to download fill & post the applications for teaching Positions

1. Instructions to obtain the form from website :

Open University website “svbpmeerut.ac.in”
At Home Page click on “Recruitment”
Following links will appear on screen
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Click on “Download application form” (for teaching posts).
2. The unfolded application must be sent in A4 size envelope. All the seams & openings should be seale
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General Instructions for candidates for appointment by selection for Teaching
1 The candidate must be a citizen of India.
2 The retirement age for all teaching/Scientific posts will be as per university rules.

3 Maximum age limit for the post of Assistant Professor, shall be 40 years, relaxation of 05 years in case of ©BC i
and SC/ST category and 15 year relaxation for PWD. 03 years relaxation to the regular employee of State of UP
as per TN H&AT—2—E0TH0 / 2001—H1—4—2013 fQHAIE 27 30T, 2013 :

The University reserves the right to alter/modify any condition at any stage.

Having fulfilled the essential qualifications will not entitle an applicant to be called for interview.

6 Application on prescribed format along with enclosures and a bank draft of Rs. 1500/- (Rs. 750/- for SC/ST/
Persons with disability (PWD) for teaching posts (non refundable) in favour of Comptroller, SVP University of
Agriculture & Technology, Meerut payable at Meerut should reach Registrar, SVP University of Agriculture
&  Technology, Meerut by  registered post on or before the closing date

.... Applications not accompanied by the prescribed fee will not be

L, =

considered.

7 Reservation rule as per the State Government will be applicable. The claimant for reservation must furnish the
certificate as applicable, issued by the competent authority of U.P. Govt. SC/ ST/OBC/EWS/Persons with
disability (PWD) candidates must furnish the certificate as applicable, issued by the competent authority oUR. U
Govt. i

8 The applicants who wish to apply for more than one post should submit separate application forms in separate
envelops accompanied by relevant enclosures and bank draft for each post.

9 Applicants should clearly note that the university will, in no case be responsible for non receipt of their
applications or any delay in receipt thereof on any account. Applications received after the due date shall stand
rejected.

10 In service candidates should send their application through proper channel within a period of one month from
closing date. However, advance copy should reach before the closing date.

11 The candidate should enclose two self addressed envelope with stamp of Rs. 42/- as affixed thereon.

12 Original certificate of academic qualifications, certificates of experience, publications and their list, award
certificates, proof of special attainments etc. may please be produced before the selection committee at the time of
interview.

13 No recommendations / recommendation letters be sent or arranged to be forwarded to the University. Canvassing
in any form will disqualify a candidate.

14 The University will not pay any travel expenses for attending the interview.

15 A candidate must be in sound health. He/she must be prepared to undergo such medical examination and satisfy
such medical authority as required.

16  The University is governed by the Act. & statutes of the Agriculture University Act 1958 of U.P. as amended
from time to time.

17  Third division at any stage of academic carrier is not eligible for any position of Teaching/Research/Extension
(TRE).

18 All communications, in respect of applications for recruitment against the posts advertised should be addressed to
the Registrar, Sdrdar Vallabhbhai Patel University of Agriculture & Technology, Meerut of the University
and should contain the following particulars;

a) Advertisement No. and S.No. of post.
b) Name of the post applied for.

Communications not giving these particulars are liable to be rejected.

1 Signatures (with date and place) of the candidate are essentially required at appropriate places in the Application
Form. The Unive:sity will not consider unsigned application. photograph should be self attested.

2 A separate application with separate fee required for each post. Applications for two different posts should not be
tagged together.

3 Inclusion of any false information in the application form shali hold the candidate liable for such false
information, and action deemzd fit could be taken against such candidate.

4 The candidates called for interview would have to make a short presentation of his/her achievements, skills and
abilities.

5 Salary against the pay scales will be as applicable under UGC/ICAR/State Government rules.

6 If at any stage it is discovered that the candidate used political / or any other undesirable influence or found
having submitted false certificate / degree will not only be summarity rejected but also be supposed to face legal -
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Instructions for completion of the Application Form
a. ‘Academic Qualifications’: Exam/Degree/Diploma — ‘HS/ 10+ 2 means Higher Secondary or equivalent
examination. Information about Bachelor’s degree, Master’s degree or equivalent, Doctorate degree and post-
doctoral experience is required to be respectively filled. Under ‘Other’ exam/degree/diploma, any additional
qualifications, including the desirable ones (if any, in the post applied for) can be filled.
b. ‘Employment Record & Experience’: ‘Duration (years, months)’ would help in assigning marks for work
experience over and above the prescribed qualifying years required for the post applied for. Fixed salary in

NGO/Private Industry/Private College/Self finance courses would not be treated as equivalent to running scale.

¢. ‘In-service Award/Recognition’: This should include national/international awards (recognized by organizations
such as ICAR, CSIR, DBT, UGC. CSSR, Ministries for State or Central Government, University, FAO of the UN
etc.)

Institutional and/or recognized professional societies awards/recognition, and recognitions such as
President/Chairman/ Member/Member Secretary of important Committees and other decision/policy making bodies
can also be given.

Please do mention whether the award/recognition is individually/jointly received. Please do not mention conference
prizes/medals such as best paper or best poster award.

d. ‘Teaching/Extension’: Include any design of innovative course curriculum (new course(s) added or course(s)
revised); publication of textbook, authored/edited books, teaching or extension aid/manual/bulletin, review chapter,
chapter in a book or proceedings of a seminar/symposium, other publication of value etc.; guidance of student(s) for
award of university degrees; success of students in terms of their recognition for awards (e.g. Jawaharlal Nehru
Award) or by qualifying ARS/SRF/NET etc.; popularization of new technologies/issues, innovation in teaching/
extension technology and methods, training conducted and farmers benefited, examples created for enhanced
income generation by farmers or employment generation in students, production of inputs and supplies for ultimate
use by farmers, any other success story, etc.

In the column of ‘Additional Information’, it needs to be specifically mentioned whether it is an individual or
collaborative effort.

‘Special Attainments’: Novel technology, patent, prototype, genetic stock, process, concept, methodology, etc. or
other attainments of merit can be given to highlight salient research accomplishments.

Also, any specific attainments of merit or special assignments (international organizations, overseas and special
national assignments) not covered anywhere else in the application can be included.

¢. “Total Number of Publications’: Only the numbers of particular category of publications should be provided, besides
the total number of publication as indicated.

f. ‘Any other information’: Include any significant contribution relevant to the post applied for and not covered
elsewhere.

Abbreviation: SC = Scheduled caste, ST = Scheduled tribe, OBC = Other Backward Classes, (UR)= Unreserved, EWS=
Economically Weaker Section , PWD=Person with Disability , T/R/E=Teaching/Research/Extension

S
Y —~

W‘ﬁ S Registrar

et g

Pree WRES




Sardar Vallabhbhai Patel University of Agriculture & Technology, Meerut- 250110

Advertisement No 11/2020 il
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Applications are invited for the following teaching posts of College of Post Harvest Technology at Sardar Vallabhbhai Patel Univérsity of
Agriculture & Technology, Meerut. The details of the same may be seen in the vacancy circular at our website www.svbpmeerut.ac.in

www.svbpmeerut.ac.in

S.No. | Name of the Post Total No. No. of Vacancies
of Post Gen | EWS | OBC [ SCST
College of Post Harvest Technology and Food Processing
I Professor (Food Plant Operation) 01
2. Professor (Dairy Engineering) 01
3. Professor (Dairy Technology) 01
4. Associate Professor (Food Safety and Quality Assurance) 01
5. Associate Professor (Food Process Engineering) 01
6. Associate Professor (Food Process Technology) 01
T Associate Professor (Dairy Engineering) 01
8. Associate Professor (Dairy Chemistry) 01
9, Associate Professor (Dairy Microbiology) 01
10. Assistant Professor (Food Process Technology) 02 ¥ i o
11. Assistant Professor (Electrical Engineering) 01 ]
12. Assistant Professor (Food Process Engineering) 02
13. Assistant Professor (Food Plant Operation) 01
14. Assistant Professor (Dairy Technology) 02
15. Assistant Professor (Dairy Engineering) 02
16. Assistant Professor (Dairy Chemistry) 01
7 Assistant Professor (Food Microbiology) 01
18. Assistant Professor (Dairy Business Maragement) 01
19. Assistant Professor ( Food Business Management ) 01
20. Assistant Professor (Mathematics) 01
Total Post 24

Designation Pay Scale

Professor At academic level 14 with rationalized entry pay of Rs.1,44,200/-

Associate Professor At academic level 13A with rationalized entry pay of Rs.1,31,400/-

Assistant Professor At academic level 10 with rationalized entry pay of Rs.57,700/-

Qualification

Professor: (Sr.No.1-2) ki

a) Ph.D. degree in relevant field and First class or equivalent at either Bachelor’s or Master’s Level in the relevant branch.

AND
A minimum of ten years of T/R/E experience in university/college as Assistant Professor/Associate Professor/ or at equivalent’
level in the Pre-revised pay scale of Rs. 8000-13500 / 15600-39100 (AGP 6000/-) as per 6™ pay commission/ Pre-revised pay scale
of Rs. 37400-67000+ Rs. 9000 AGP as per 6™ pay commission, out of which 02 yrs Must be at the level of Associate Professor (pre
revised scale Rs. 37400-67000 AGP-9,000) or equivalent at the University/National Level Institutions
: AND

b) At least 10 research publications in SCI journals / UGC / AICTE approved /NAAS rated list of journals or equivalent &

the University/National Level Institutions with evidence of having successfully guided doctoral candidate.

Professor: (Sr.No.3)
Eligibility
i) An eminent scholar having = Ph.D. degree in the concerned/relevant discipline/subject and published work of higs
quality, actively engaged in teaching/research/Extension with evidence of published work with, a minimum of 10
research publications in the peer-reviewed NAAS rated journals
ii) A minimum of ten years of T/R/E experience in university/college as Assistant Professor/Associate Professor/ or at
equivalent level in the Pre-revised pay scale of Rs. 8000-13500 / 15600-39100 (AGP 6000/-) as per 6" pay
commission/Pre-revised pay scale of Rs. 37400-67000+ Rs. 9000 AGP as per 6™ pay commission, out of which 02 yrs Must be
at the level of Associate Professor (pre revised scale Rs. 37400-67000 AGP-9,000) or equivalent at the
University/N itional Level Institutions -
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Associate Professor (Sr.No.5 and 7)
a) Ph.D. degree in relevant field and First class or equivalent at either Bachelor’s or Master’s Level in the relevant branch.
AND
b) At least total 7 research publications in SCI journals /AICTE approved /NAAS rated list of journals.
AND
A minimum of eight years of experience of T/R/E in an academic/research/extension position equivalent to that of Assistant
Professor in Accredited University, College or Research Institution/Extension unit/ industry in the Pre-revised pay scale of Rs.
8000-13500 / 15600-39100 (AGP 6000/-) as per 6™ pay commission serving in Agriculture/ veterinary university/ICAR/CSIR or
other such research organizations/institutes.

Associate Professor (Sr.No.4,6,8 and 9)

i) A good academic record, with a Ph.D. Degree in the concerned/relevant disciplines/subject.

ii) A Master Degree with at least 55% marks (or an equivalent grade in a point-scale, wherever the grading system is
followed).

iii) A minimum of eight years of experience of T/R/E in an academic/research/extension position equivalent to that of
Assistant Professor in Accredited University, College or Research Institution/Extension unit/ industry in the Pre-revised
pay scale of Rs. 8000-13500 / 15600-39100 (AGP 6000/-) as per 6" pay commission serving in university/ICAR/CSIR or other
such research organizations/institutes with a minimum of seven publications in the peer-reviewed NAAS rated journals.

Assistant Professor(Sr.No.10,14,16,17,18, 19 and 20)
i)A Master degree with 55% marks (or an equivalent grade in a point-scale wherever the grading system is followed) in a
concerned/relevant subject from an Indian University, or an equivalent degree from an accredited foreign university.
ii) Besides fulfilling the above qualifications, the candidate must have cleared the National Eligibility Test (NET) conducted
by the UGC/CSIR/ICAR or a similar test accredited by the UGC, like SLET/SET or who are or  have been awarded a Ph.
D. Degree in accordance with the University Grants Commission (Minimum  Standards and Procedure for Award of
M.Phil./Ph.D. Degree) Regulations, 2009 or 2016 and their amendments from time to time as the case may be exempted
from NET/SLET/SET : Provided, the candidates registered for the Ph.D. program prior to July 11, 2009, shall be governed
by the provisions of the then existing Ordinances/Bye-laws/Regulations of the Institution awarding the degree and such
Ph.D. candidates shall be exempted from the requirement of NET/SLET/SET for recruitment and appointment of Assistant
Professor or equivalent positions in Universities/Colleges/Institutions subject to the fulfillment of the following conditions :-
a) The Ph.D. degree of the candidate has been awarded in a regular mode;
b)  The Ph.D. thesis has been evaluated by at least two external examiners;
¢) Anopen Ph.D. viva voce of the candidate has been conducted;
d) The Candidate has published two research papers from his/her Ph.D. work, out of which at leastone isin  a
refereed journal;
e) The candidate has presented at least two papers based on his/her Ph.D work in conferences/seminars
sponsored/funded/supported by the UGC / ICSSR/ CSIR/ICAR or any similar agency.
The fulfilment of these conditions is to be certified by the Registrar or the Dean (Academic Affairs) of
the University concerned.
Assistant Professor(Sr.No.11,12,13,15,18 and 19)
Eligibility :
1) B.E./B.Tech./B.S. and M.E./M.Tech./M.S. in relevant branch with first class or equivalent.
OR
A Master‘s degree with 55% marks (or an equivalent grade in a point-scale wherever the grading system is
followed) in a concerned/relevant subject from an Indian University, or an equivalent degree from an accredited

foreign university.

Besides fulfilling the above qualifications, the candidate must have cleared the National Eligibility Test (NET)
conducted by the UGC/CSIR/ICAR or a similar test accredited by the UGC, like SLET/SET or who are or have
been awarded a Ph. D. Degree in accordance with the University Grants Commission (Minimum Standards and Procedure
for Award of M.Phil./Ph.D. Degree) Regulations, 2009 or 2016 and their amendments from time to time as the case may be
exempted from NET/SLET/SET : Provided, the candidates registered for the Ph.D. program prior to July 11, 2009, shall be
governed by the provisions of the then existing Ordinances/Bye-laws/Regulations of the Institution awarding the degree and
such Ph.D. candidates shall be exempted from the requirement of NET/SLET/SET for recruitment and appointment of
Assistant Professor or equivalent positions in Universities/Colleges/Institutions subject to the fulfillment of the following
conditions :-
a) The Ph.D. degree of the candidate has been awarded in a regular mode;
b) The Ph.D. thesis has been evaluated by at least two external examiners;
¢) An open Ph.D. viva voce of the candidate has been conducted;
d) The Candidate has published two research papers from his/her Ph.D. work, out of which at leastoneisin  a
refereed journal; %
¢) The candidate has presented at least two papers based on his/her Ph.D work in conferences/seminars
%.  sponsored/funded/supported by the UGC / ICSSR/ CSIR/ICAR or any similar agency.
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The fulfilment of these conditions is to be certified by the Registrar or the Dean (Academic Affairs) of

the University concerned.
Note: NET/SLET/SET shall also not be required for such Masters Program in disciplines for which NETISLET/SE"S not

conducted by the UGC, CSIR and ICAR or similar test accredited by the UGC, like SLET/SET.
OR

B. The Ph.D. degree has been obtained from a foreign university/institution with a ranking among top 500 in the World
University Ranking (at any time) by any one of the following: (i) Quacquarelli Symonds (QS) (ii) the Times Highet
Education (THE) or (iii) the Academic Ranking of World Universities (ARWU) of the Shanghai Jiao Tong Unijversity
(Shanghai). '

NOTE-

1. A relaxation of 5% shall be allowed at the Bachelor’s as well as at the Master‘s level for the candidates belonging
to Scheduled Caste/Scheduled Tribe/Other Backward Classes (OBC)(Non-creamy Layer)/Differently abled((a)
Blindness and low vision; (b) Deaf and Hard of Hearing; (c) Loco motor disability including cerebral palsy, leprosy
cured, dwarfism, acid-attack victims and muscular dystrophy; (d) Autism, intellectual disability, specific learning
disability and mental illness; (e) Multiple disabilities from amongst persons under (a) to (d)including deaf-
blindness) for the purpose of eligibility and assessing good academic record for direct recruitment. The eligibility
marks of 55% marks (or an equivalent grade in a point scale wherever the grading system is followed) and the
relaxation of 5% to the categories mentioned above are permissible, based only on the qualifying marks without
including any grace mark procedure.

. 2. A relaxation of 5% shall be provided, (from 55% to 50% of the marks) to the Ph.D. Degree holders who jhave,
obtained their Master‘s Degree prior tol9 September, 1991. bﬁ

3. The time taken by candidates to acquire M.Phil. and / or Ph.D. Degree shall not be considered as teaching/research
experience to be claimed for appointment to the teaching positions. Further the period of active service spent on
pursuing research degree simultaneously with teaching assignment without taking any kind of leave, shall be
counted as teaching experience for the purpose of direct recruitment.

4,
i The Academic score for various posts shall be considered for short-listing of candidates for interview.
ii. For the interview, candidate will be called in a ratio of 1:10 on the basis of merit in screening of the
candidate made on the basis of secured marks in score card (A+B+C) by multiplying with 0.875..
. To qualify for interview a minimum score of 50 % (Part A+B+C) for General and OBC category and 45%
for SC/ST/PWD category is compulsory.
iv. Selections will be based on the marks obtained in the screening process (at S.No.2 above) and adding the secured

marks out of 10 of power point presentation (D) & secured marks out of 20 marks for performance in the interview

(E), respectively
5. In case of any doubt regarding authenticity of UGC pay scale, screening committee may ask from the candidate to

produce ITR and Form 16 of his/her for respective period.
6. Working knowledge of Computer word and data processing is desirable for all teaching posts. -
List of concerned/allied/relevant disciplines-

S.No. | Name of the Post Concerned/allied/relevant disciplines in Master/Ph.D. -

College of Post Harvest Technology and Food Processing

1 Professor (Food Plant Operation) Food Plant Operation/ Food Plant Operation& Management/Production Engineering
& System Technology./ Production Engineering./ Production Technology/Mechanical
Engineering with specialization in production and Industrial Engineering

2 Professor (Dairy Engineering) Dairy Engineering
3 Professor (Dairy Technology) Dairy Technology/ Dairy Science and Technology/ Livestock Product Technology
with specialization in Dairy Technology
4 Associate Professor (Food Safety and Quality Food Safety and Quality Assurance /Food Safety and Quality Management /Food
Assurance) Supply Chain Management
5 Associate Professor (Food Process Engineering) Food Process Engineering/Food Process Engineering and Management/ Process and

Food Engineering/ Food Process Technology /Food Technology and Management /
Agricultural Process & Food Engineering/ Post harvest Engineering & Technology/
Food Technology

6 Associate Professor (Food Process Technology) Food Process Technology /Process and Food Engineering /Food Technology and
Management / Food Process Engineering/Agricultural Process & Food
Engineering/Post harvest Engineering & Technology/Food Technology

T Associate Professor (Dziry Engineering) Dairy Engineering
8 Associate Professor (Dairy Chemistry) Dairy Chemistry |
9 Associate Professor (Dairy Microbiolcgy) Dairy Microbiology .
10 Assistant Professor (Food Process Technology) Food Process Technology /Process and Food Engineering/ Food Technology and
Management / Food Process Engincering/Agricultural Process & Food
Engineering/Post harvest Engineering & Technology/Food Technology
11 Assistant Professor (Electrical Engincering) Electrical Engineering/Power Systems/ Power Electronics/Micro
Electronics/ Control and Instrumentation/Photonics
12 % | Assistant Professor (Food Process Engineering) Food Process Engineering/Food Process Engineering and Management/ Process and
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Food Engineering/ Food Process Technology /Food Technology and Management /
Agricultural Process & Food Engineering/ Post harvest Engineering & Technology/
Food Technology

13 Assistant Professor (Food Plant Operation) Food Plant Operation/ Food Plant Operation & Management /Production Engineering
& System Technology./ Production Engineering./ Production
Management./Production Technology/ Mechanical Engincering with specialization in
production and Industrial Engineering

14 Assistant Professor (Dairy Technology) Dairy Technology/ Dairy Science and Technology/ Livestock Product Technology
with specialization in Dairy Technology

15 Assistant Professor (Dairy Engineering) Dairy Engineering

16 Assistant Professor (Dairy Chemistry) Dairy Chemistry

17 Assistant Professor (Food Microbiology) Microbiology /Dairy Microbiology/ Food Microbiology

18 Assistant Professor (Dairy Business Management) Dairy Business Management/Agri Business Management/Dairy Economics
/Agricultural Economics /Agricultural System & Management/Agricultural Marketing

19 ‘Assistant Professor ( Food Business Management ) | Food Business Management/Agri Business Management/ Agricultural System &
Management/ Agricultural Marketing

20 Assistant Professor (Mathematics) Mathematics/Engineering Mathematics

Instructions to download fill & post the applications for teaching Positions

1. Instructions to obtain the form from website :

% Open University website “svbpmeerut.ac.in”

% At Home Page click on “Recruitment”

s Following links will appear on screen

¢ Click on “View advertisement”

% Click on “Download application form” (for teaching posts).

o,

o,
X

2. The unfolded application must be sent in A4 size envelope. All the seams & openings should be sealed through a

transparent good quality tape.

General Instructions for candidates for appointment by selection for Teaching

1
2

2

N
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11
12

13

14
15

16
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The candidate must be a citizen of India.
The retirement age for all teaching/Scientific posts will be as per university rules.

Maximum age limit for the post of Assistant Professor, shall be 40 years, relaxation by 05 years in case of OBC
and SC/ST category and 15 year relaxation for PWD. 05 years relaxation to the regular employee of State of UP
as per IMGTCET HRAT-2—30QH0 / 2001—HT—4—2013 faie 27 3R, 2013

The University reserves the right to alter/modify any condition at any stage.

Having fulfilled the essential qualifications will not entitle an applicant to be called for interview.

Application on prescribed format along with enclosures and a bank draft of Rs. 1500/~ (Rs. 750/~ for SC/ST/
Persons with disability (PWD) for teaching posts (non refundable) in favour of Comptroller, SVP University of
Agriculture & Technology, Meerut payable at Meerut should reach Registrar, SVP University of Agriculture
&Technology,Meerutby registered post on or before the closing date ........coevmrennneninnnnennnne. e s L
Applications not accompanied by the prescribed fee will not be considered.

Reservation rule as per the State Government will be applicable. The claimant for reservation must furnish the
certificate as applicable, issued by the competent authority of U.P. Govt. SC/ST/OBC/EWS/Persons with
disability (PWD) candidates must furnish the certificate as applicable, issued by the competent authority of U.P.
Govt.

The applicants who wish to apply for more than one post should submit separate application forms in separate
envelops accompanied by relevant enclosures and bank draft for each post.

Applicants should clearly note that the university will, in no case be responsible for non receipt of their
applications or any delay in receipt thereof on any account. Applications received after the due date shall stand
rejected.

In service candidates should send their application through proper channel within a period of one month from
closing date. However, advance copy should reach before the closing date. Al

The candidate should enclose two self addressedenvelope with stamp of Rs. 42/- as affixed thereon.

Original certificate of academic qualifications, certificates of experience, publications and their list, award
certificates, proof of special attainments etc. may please be produced before the selection committee at the time of
interview.

No recommendations / recommendation letters be sent or arranged to be forwarded to the University. Canvassing
in any form will disqualify a candidate.

The University will not pay any travel expenses for attending the interview.
A candidate must be in sound health. He/she must be prepared to undergo such medical examination and satisfy

such medical authority as required.
The University is governed by the Act. & statutes of the Agriculture University Act 1958 of U.P. as amended

from time to time.
Third division at any stage of academic carrier is not eligible for any position of Teaching/Research/Extension
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Communications not giving these particulars are liable to be rejected. :

1

2

\ Lh

Instructions for completion of the Application Form |

a.

€.

i

All communications, in respect of applications for recruitment against the posts advertised should be addres. to
the Registrar, Sardar Vallabhbhai Patel University of Agriculture & Technology, Meerut of the University
and should contain the following particulars;
a) Advertisement No. and S.No. of post.
b) Name of the post applied for.

Signatures (with date and place) of the candidate are essentially required at appropriate places in the Applicaition

Form. The University will not consider unsigned application. Photograph should be selfattested.

A separate application with separate fee required for each post. Applications for two different posts should not be

tagged together.

Inclusion of any false information in the application form shall hold the candidate liable for such false

information, and action deemed fit could be taken against such candidate.

The candidates called for interview would have to make a short presentation of his/her achievements, skills and

abilities.

Salary against the pay scales will be as applicable under UGC/ICAR/State Government rules.

If at any stage it is discovered that the candidate used political / or any other undesirable influence or found

having submitted false certificate / degree will not only be summarily rejected but also be supposed to face legal

actions. :
‘Academic Qualifications’: Exam/Degree/Diploma — ‘HS/ 10+ 2 means Higher Secondary or equivalent
examination. Information about Bachelor’s degree, Master’s degree or equivalent, Doctorate degree and post-
doctoral experience is required to be respectively filled. Under ‘Other’ exam/degree/diploma, any additional
qualifications, including the desirable ones (if any, in the post applied for) can be filled.
‘Employment Record & Experience’: ‘Duration (years, months)’ would help in assigning marks for work
experience over and above the prescribed qualifying years required for the post applied for. Fixed salary in

NGO/Private Industry/Private College/Self finance courses would not be treated as equivalent to running scale.

‘In-service Award/Recognition’: This should include national/international awards (recognized by organizations
such as ICAR, CSIR, DBT,UGC.CSSR, Ministries for State or Central Government, University, FAO of the UN
etc.)

Institutional and/or recognized professional societies awards/recognition, and recognitions such as
President/Chairman/ Member/Member Secretary of important Committees and other decision/policy making bodies
can also be given.

Please do mention whether the award/recognition is individually/jointly received. Please do not mention conference
prizes/medals such as best paper or best poster award.

‘Teaching/Extension’: Include any design of innovative course curriculum (new course(s) added or course(s)
revised); publication of textbook, authored/edited books, teaching or extension aid/manual/bulletin, review chapter,
chapter in a book or proceedings of a seminar/symposium, other publication of value etc.; guidance of student(s) for
award of university degrees; success of students in terms of their recognition for awards (e.g. Jawaharlal Nehru
Award) or by qualifying ARS/SRF/NET etc.; popularization of new technologies/issues, innovation in teaching/
extension technology and methods, training conducted and farmers benefited, examples created for enhanced
income generation by farmers or employment generation in students, production of inputs and supplies for ultimate
use by farmers, any other success story, etc.

In the column of ‘Additional Information’, it needs to be specifically mentioned whether it is an individual or
collaborative effort.

‘Special Attainments’: Novel technology, patent, prototype, genetic stock, process, concept, methodology, etc. or
other attainments of inerit can be given to highlight salient research accomplishments.

Also, any specific attainments of merit or special assignments (inter.ational organizations, overseas and speciai
national assignments) not covered anywhere else in the application can be included.

‘Total Number of Publications’: Only the numbers of particular category of publications should be provided, besides
the total number of pablication as indicated.

‘Any other information’: Include any significant contribution relevant to the post applied for and not covered
elsewhere.

Abbreviation: SC = Scheduled caste, ST = Scheduled tribe, OBC = Other Backward Classes, (UR)= Unreserved, EWS=
Economically Weaker Section , PWD=Person with Disability , T/R/E=Teaching/Research/Extension
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Sardar Vallabhbhai Patel University of Agriculture & Technology, Meerut- 250110

l Advertisement No. IT1/ 2020 h
T Closing date

www.svbpmeerut.ac.in

Applications are invited for the following teaching posts College of Technology at Sardar Vallabhbhai Patel University of Agriculture &
Technology, Meerut. The details of the same may be seen in the vacancy circular at our website www.svbpmeerut.ac.in

S.No. | Name of the Post Total No. No. of Vacancies
of Post Gen | EWS | OBC | SC/ST
College of Technology
1. Professor (Irrigation and Drainage Engineering) 01
2 Professor (Mechanical Engineering) 01
3 Professor (Computer Engineering) 01
4. Associate Professor (Soil and Water Conservation Engineering) 01
- Associate Professor (Farm Machinery and Power Engineering) 01
6. Associate Professor (Renewable Energy Engineering) 01
T Associate Professor (Civil Engineering) 01
8. Associate Professor (Electrical Engineering) 01
9. Associate Professor (Electronic and Communication Engineering) 01
10, Associate Professor (Chemical Engineering and Nano-Technology) 01
11. Associate Professor (Chemistry) 01
12. Assistant Professor (Farm Machinery and Power Engineering) 01
13, Assistant Professor (Processing and Food Engineering) 02
14, Assistant Professor (Soil and Water Conservation Engineering) 01
15, Assistant Professor (Irrigation and Drainage Engineering) 01
16. Assistant Professor (Renewable Energy Engineering) 01
17. Assistant Professor (Civil Engineering) 02
18. Assistant Professor (Electrical Engineering) 02
19, Assistant Professor (Mechanical Engineering) 02
20. Assistant Professor (Electronic and Communication Engineering) 02
21. Assistant Professor (Computer Engineering) 02
21 Assistant Professor (Information Technology) 02
23, Assistant Professor (Chemical Engineering and Nano-Technology) 02
24. Assistant Professor (Mathematics) 02
23, Assistant Professor (Physics) 01
26. Assistant Professor (Chemistry) 01
35
Designation Pay Scale
Professor At academic level 14 with rationalized entry pay of Rs.1,44,200/-
Associate Professor At academic level 13A with rationalized entry pay of Rs.1,31,400/-
Assistant Professor At academic level 10 with rationalized entry pay of Rs.57,700/-
Qualification
Professor: (Sr.No.1 to 3)
Essential:

a) Ph.D. degree in relevant field and First class or equivalent at either Bachelor’s or Master’s Level in the relevant

branch.
A minimum of ten years of T/R/E experience in university/college as Assistant Professor/Associate Professor/ or at
equivalent level in the Pre-revised pay scale of Rs. 8000-13500 / 15600-39100 (AGP 6000/-) as per 6™ pay commission/ Pre-
revised pay scale of Rs. 37400-67000+ Rs. 9000 AGP as per 6™ pay commission, out of which 02 yrs Must be at the level of Associate
Professor (pre revised scale Rs. 37400-67000 AGP-9,000) or equivalent at the University/National Level Institutions
AND
b) At least 10 research publications in SCI journals /AICTE approved /NAAS rated list of journals or equivalent at the

University/National Level Institutions.
D = ‘\Q\,Z_,Jal,
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Associate Professor (Sr.No.4 to 10)
a) Ph.D. degree in relevant field and First class or equivalent at either Bachelor’s or Master’s Level in the relevant

branch.
AND
b) At least total 7 research publications in SCI journals /AICTE approved /NAAS rated list of journals. =
AND

A minimum of eight years of experience of T/R/E in an academic/research/extension position equivalent to that of Assistant
Professor in Accredited University, College or Research Institution/Extension unit/ industry in the Pre-revised pay scale of”
Rs. 8000-13500 / 15600-39100 (AGP 6000/-) as per 6™ pay commission serving in Agriculture/ veterinary university/ICAR/CSIR
or other such research organizations/institutes.

Associate Professor (Sr.No.11)

i) A good academic record, with a Ph.D. Degree in the concerned/relevant disciplines.

ii) A Master‘s Degree with at least 55% marks (or an equivalent grade in a point-scale, wherever the grading system
is followed).

jii) A minimum of eight years of experience of T/R/E in an academic/research/extension position equivalent to that of

Assistant Professor in a University, College or Accredited Research mstltutlonfE.xtensmn unit/ industry in the Pre-revised

pay scale of Rs. 8000-13500 / 15600-39100 (AGP 6000/-) as per 6" pay commission serving in Agnculturel ctcrmarx

university/ICAR/CSIR or other such research organizations/institutes with a minimum of seven publications in the peer-

reviewed NAAS rated or UGC-listed journals.

Assistant Professor(Sr.No.12 To 23)
Eligibility (A or B) :
A.

1) B.E./B.Tech./B.S. and M.E./M.Tech./M.S. in relevant branch with first class or equivalent.(For Sr.No.12 to 23)
OR
A Master‘s degree with 55% marks (or an equivalent grade in a point-scale wherever the grading system is
followed) in a concerned/relevant subject from an Indian University, or an equivalent degree from an accredited
foreign university. (For Sr.No.24 to 26)

Besides fulfilling the above qualifications, the candidate must have cleared the National Eligibility Test (NET)
conducted by the UGC/CSIR/ICAR or a similar test accredited by the UGC, like SLET/SET or who are or have been
awarded a Ph. D. Degree in accordance with the University Grants Commission (Minimum Standards and Procedure for
Award of M.Phil./Ph.D. Degree) Regulations, 2009 or 2016 and their amendments from time to time as the case may be
exempted from NET/SLET/SET : Provided, the candidates registered for the Ph.D. program prior to July 11, 2009, shall,
be governed by the provisions of the then existing Ordinances/Bye-laws/Regulations of the Institution awarding the
degree and such Ph.D. candidates shall be exempted from the requirement of NET/SLET/SET for recruitment and
appointment of Assistant Professor or equivalent positions in Universities/Colleges/Institutions subject to the fulfillment .
of the following conditions :-

a) The Ph.D. degree of the candidate has been awarded in a regular mode;
b) The Ph.D. thesis has been evaluated by at least two external examiners;
c) Anopen Ph.D. viva voce of the candidate has been conducted;
d) The Candidate has published two research papers from his/her Ph.D. work, out of which at least one isin  a
refereed journal;
e) The candidate has presented at least two papers based on his/her Ph.D work in conferences/seminars
sponsored/funded/supported by the UGC / ICSSR/ CSIR/ICAR or any similar agency.
The fulfilment of these conditions is to be certified by the Registrar or the Dean (Academic Affairs) of
the University concerned.
Note: NET/SLET/SET shall also not be required for such Masters Program in disciplines for which NET/SLET/SET is
not conducted by the UGC, CSIR and ICAR or similar test accredited by the UGC, like SLET/SET.
OR
B. The Ph.D. degree has been obtained from a foreign university/institution with a ranking among top 500 in the World
University Ranking (at any time) by any one of the following: (i) Quacquarelli Symonds (QS) (ii) the Times Higher
Education (THE) or (iii) the Academic Ranking of World Universities (ARWU) of the Shanghai Jiao Tong University

(Shanghai. -
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Assistant Professor(Sr.No.24 To 26)
i)A Master degree with 55% marks (or an equivalent grade in a point-scale wherever the grading system  is followed) in
a concerned/relevant subject from an Indian University, or an equivalent degree from an accredited foreign university.
i) Besides fulfilling the above qualifications, the candidate must have cleared the National Eligibility Test (NET)
conducted by the UGC/CSIR/ICAR or a similar test accredited by the UGC, like SLET/SET or who are or have

been awarded a Ph. D. Degree in accordance with the University Grants Commission (Minimum Standards and
Procedure for Award of M.Phil./Ph.D. Degree) Regulations, 2009 or 2016 and their amendments from time to time as the
case may be exempted from NET/SLET/SET : Provided, the candidates registered for the Ph.D. program prior to July 11,
2009, shall be governed by the provisions of the then existing Ordinances/Bye-laws/Regulations of the Institution
awarding the degree and such Ph.D. candidates shall be exempted from the requirement of NET/SLET/SET for
recruitment and appointment of Assistant  Professor or equivalent positions in Universities/Colleges/Institutions subject
to the fulfillment of the following conditions :-

a) The Ph.D. degree of the candidate has been awarded in a regular mode;

b) The Ph.D. thesis has been evaluated by at least two external examiners;

¢) Anopen Ph.D. viva voce of the candidate has been conducted;

d) The Candidate has published two research papers from his/her Ph.D. work, out of which at least oneisin  a

refereed journal;
€) The candidate has presented at least two papers based on his/her Ph.D work in conferences/seminars
sponsored/funded/supported by the UGC / ICSSR/ CSIR/ICAR or any similar agency. :

The fulfilment of these conditions is to be certified by the Registrar or the Dean (Academic Affairs) of

the University concerned.
Note: NET/SLET/SET shall also not be required for such Masters Program in disciplines for which NET/SLET/SET is

not conducted by the UGC, CSIR and ICAR or similar test accredited by the UGC, like SLET/SET.
OR

B. The Ph.D. degree has been obtained from a foreign university/institution with a ranking among top 500 in the World
University Ranking (at any time) by any one of the following: (i) Quacquarelli Symonds (QS) (ii) the Times Higher
Education (THE) or (iii) the Academic Ranking of World Universities (ARWU) of the Shanghai Jiao Tong University
(Shanghai).

NOTE-

1. A relaxation of 5% shall be allowed at the Bachelor’s as well as at the Master‘s level for the candidates
belonging to Scheduled Caste/Scheduled Tribe/Other Backward Classes (OBC)(Non-creamy Layer)/Differently
abled((a) Blindness and low vision; (b) Deaf and Hard of Hearing; (c) Loco motor disability including cerebral
palsy, leprosy cured, dwarfism, acid-attack victims and muscular dystrophy; (d) Autism, intellectual disability,
specific learning disability and mental illness; (e) Multiple disabilities from amongst persons under (a) to
(d)including deaf-blindness) for the purpose of eligibility and assessing good academic record for direct
recruitment. The eligibility marks of 55% marks (or an equivalent grade in a point scale wherever the grading
system is followed) and the relaxation of 5% to the categories mentioned above are permissible, based only on
the qualifying marks without including any grace mark procedure.

2. A relaxation of 5% shall be provided, (from 55% to 50% of the marks) to the Ph.D. Degree holders who have
obtained their Master‘s Degree prior to19 September, 1991.

3. The time taken by candidates to acquire M.Phil. and / or Ph.D. Degree shall not be considered as
teaching/research experience to be claimed for appointment to the teaching positions. Further the period of active
service spent on pursuing research degree simultaneously with teaching assignment without taking any kind of
leave, shall be counted as teaching experience for the purpose of direct recruitment.

4.
i. The Academic score for various posts shall be considered for short-listing of candidates for interview.
ii. For the interview, candidate will be called in a ratio of 1:10 on the basis of merit in screening of the
candidate made on the basis of secured marks in score card (A+B+C) by multiplying with 0.875.
fii. To qualify for interview a minimum score of 50 % (Part A+B+C) for General and OBC category and
45% for SC/ST/PWD category is compulsory.
iv. Selections will be based on the marks obtained in the screening process (at S.No.2 above) and adding the secured

marks out of 10 of power point presentation (D) & secured marks out of 20 marks for performance in the
interview (E), respectively
5. In case of any doubt regarding authenticity of UGC pay scale, screening committee may ask from the candidate
to produce ITR and Form 16 of his/her for respective period.
6, Working knowledge of Computer word and data processing is desirable for all teaching posts.
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List of concerned/relevant disciplines

Concerned/relevant disciplines in Master/Ph.D.

S.No. | Name of the Post
College of Technology
1 Professor (Irrigation and Drainage Engineering) Irrigation and Drainage Engineering / Soil and Water
Conservation Engineering / Agrl. Engg. "EE RGP
2 Professor (Mechanical Engineering) Mechanical Engineering /Computer Integrated
Manufacturing /Design Engineering/Machine
Design./Thermal Power Engineering./Thermal
Engineering/ Tool Engineering./ Engineering Analysis
& Design./ Industrial Automation and
Robotics./Automotive Engineering./ Manufacturing
Science &  Engineering/ Product Design &
Manufacturing./Production Engineering & System
Technology./ Production Engineering./ Production
Technology/CAD, CAM & Robotics
3 Professor (Computer Engineering) Computer  Engineering/Computer ~ Science &
Engineering
4 Associate Professor (Soil and Water Conservation Soil and Water Conservation Engineering / Irrigation
Engineering) and Drainage Engineering
3 Associate Professor (Farm Machinery and Power Farm Machinery and Power Engineering
Engineering)
6 Associate Professor (Renewable Energy Engineering) Renewable Energy Engineering
7 Associate Professor (Civil Engineering) Civil Engineering/ Geotechnical Engineering./
Hydraulicsy ~ Water ~ Resources  Engineering/.
Infrastructure  Engineering and  Management.
/Structural Engineering/. Transportation
Engineering/Building Construction Technology,
8 Associate Professor (Electrical Engineering) Electrical  Engineering/Power  Systems/ Power
Electronics/Micro  Electronics/  Control  and
Instrumentation/Photonics =
9 Associate Professor (Electronic and Communication Electronic and Communication  Engineering/
Engineering) Communication System / Electronic Engineering
10 Associate Professor (Chemical Engineering and Nano- | Chemical Engineering / Nano-Technology/ Nano
Technology) Science &Technology
11 Associate Professor (Chemistry) Chemistry/ Engineering Chemistry
12 Assistant Professor (Farm Machinery and Power Farm Machinery and Power Engineering
Engineering)
13 Assistant Professor (Processing and Food Engineering) | Processing and Food Engineering / Agricultural
Process & Food Engineering / Post Harvest
Engineering & Technology
14 Assistant Professor (Soil and Water Conservation Soil and Water Conservation Engineering
Engineering)
15 Assistant Professor (Irrigation and Drainage Irrigation and Drainage Engineering
Engineering)
16 Assistant Professor (Renewable Energy Engineering) Renewable Energy Engineering
17} Assistant Professor (Civil Engineering) Civil Engineering/ Geotechnical Engineering./
Hydraulicsy ~ Water ~ Resources  Engineering/. |
Infrastricture ~ Engineering and  Management. :
/Structural Enginecring/. Transportation |
Engineering/Building Construction Technology
18 Assistant Professor (Electrical Engineering) Electrical  Engineering/Power  Systems/ Power
Electronics/Micro ~ Electronics/  Control  and
Instrumentation/Photonics
19 Assistant Professor (Mechanical Engineering) Mechanical Engineering /Computer Integrated
Manufacturing /Design Engineering/Machine
Design./Thermal Power Engineering./ Thermal
Engineering / Tool Engineering./Engineering Analysis
& Design./ Industrial Automation and |
Robotics./Automotive Engineering./ Manufacturing_!
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Science &  Engineering/.Product Design &
. Manufacturing./Production Engineering & System
Technology./ Production Engineering./ Production
Management./ Production Technology/ CAD, CAM &
Robotics
i 20 Assistant Professor (Electronic and Communication Electronic and Communication Engineering /
Engineering) Communication System / Electronic Engineering
21 Assistant Professor (Computer Engineering) Computer  Engineering/Computer ~ Science &
Engineering
22 Assistant Professor (Information Technology) Information Technology
23 Assistant Professor (Chemical Engineering and Nano- Chemical Engineering / Nano-Technology/ Nano
Technology) Science &Technology
24 Assistant Professor (Mathematics) Mathematics/ Engineering Mathematics
25 Assistant Professor (Physics) Physics/ Engineering Physics
26 Assistant Professor (Chemistry) Chemistry/ Engineering Chemistry

hit
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1. Instructions to obtain the form from website :

Instructions to download fill & post the applications for teaching Positions

..

% Open University website “svbpmeerut.ac.in”

At Home Page click on “Recruitment”

Following links will appear on screen

Click on “View advertisement™

Click on “Download application form” (for teaching posts).

9, o,
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2. The unfolded application must be sent in A4 size envelope. All the seams & openings should be sealed through a

transparent good quality tape.
General Instructions for candidates for appointment by selection for Teaching

1 The candidate must be a citizen of India.

2 The retirement age for all teaching/Scientific posts will be as per university rules.

3 Maximum age limit for the post of Assistant Professor, shall be 40 years, relaxation by 05 years in case of OBC
and SC/ST category and 15 year relaxation for PWD. 05 years relaxation to the regular employee of State of
UP as per ITRIATSYT HIT—2—30TH0 / 2001—hT—4—2013 31 27 3FTR, 2013

- The University reserves the right to alter/modify any condition at any stage.

5 Having fulfilled the essential qualifications will not entitle an applicant to be called for interview.

6 Application on prescribed format along with enclosures and a bank draft of Rs. 1500/~ (Rs. 750/~ for SC/ST/
Persons with disability (PWD) for teaching posts (non refundable) in favour of Comptroller, SVP University
of Agriculture & Technology, Meerut payable at Meerut should reach Registrar, SVP University of
Agriculture & Technology, Meerut by registered post on or before the closing date
........................................... «+ssse. Applications not accompanied by the prescribed fee will not be
considered.

7 Reservation rule as per the State Government will be applicable. The claimant for reservation must furnish the
certificate as applicable, issued by the competent authority of U.P. Govt. SC/ST/OBC/EWS/Persons with
disability (PWD) candidates must furnish the certificate as applicable, issued by the competent authority of
U.P. Govt.

8 The applicants who wish to apply for more than one post should submit separate application forms in separate
envelops accompanied by relevant enclosures and bank draft for each post.

9 Applicants should clearly note that the university will, in no case be responsible for non receipt of their
applications or any delay in receipt thereof on any account. Applications received after the due date shall stand
rejected.

10 In service candidates should send their application through proper channel within a period of one month from
closing date. However, advance copy should reach before the closing date.

11 The candidate should enclose two self addressed envelop with stamp of Rs. 42/- as affixed thereon.

12 Original certificate of academic qualifications, certificates of experience, publications and their list, award
certificates, proof of special attainments etc. may please be produced before the selection committee at the time
of interview.

13 No recommendations / recommendation letters be sent or arranged to be forwarded to the University.
Canvassing in any form will disqualify a candidate.

14 The University will not pay any travel expenses for attending the interview.

A candidate must be in sound health. He/she must be prepared to undergo such medical examination and saﬂsfy

15

such medical authority as required.
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16  The University is governed by the Act. & statutes of the Agriculture University Act 1958 of U.P. as amtﬁcd
from time to time.

17 Third division at any stage of academic carrier is not eligible for any position of Teaching/Research/Extension
(TRE).

18  All communications, in respect of applications for recruitment against the posts advertised should be addressed
to the Registrar, Sardar Vallabhbhai Patel University of Agriculture & Technology, Meerut of the
University and should contain the following particulars; i '

a) Advertisement No. and S.No. of post.
b) Name of the post applied for.
Communications not giving these particulars are liable to be rejected.

1 Signatures (with date and place) of the candidate are essentially required at appropriate places in the
Application Form. The University will not consider unsigned application. photograph should be selfattested.

2 A separate application with separate fee required for each post. Applications for two different posts should not
be tagged together.

3 Inclusion of any false information in the application form shall hold the candidate liable for such false
information, and action deemed fit could be taken against such candidate.

4  The candidates called for interview would have to make a short presentation of his/her achievements, skills and

abilities.
Salary against the pay scales will be as applicable under UGC/ICAR/State Government rules.

6 If at any stage it is discovered that the candidate used political / or any other undesirable influence or found
having submitted false certificate / degree will not only be summarily rejected but also be supposed to face
legal actions.

Instructions for completion of the Application Form
a. ‘Academic Qualifications’: Exam/Degree/Diploma — ‘HS/ 10+ 2 means Higher Secondary or equivaleat
examination. Information about Bachelor’s degree, Master’s degree or equivalent, Doctorate degree and post-
doctoral experience is required to be respectively filled. Under ‘Other’ exam/degree/diploma, any additional
qualifications, including the desirable ones (if any, in the post applied for) can be filled.

b. ‘Employment Record & Experience’: ‘Duration (years, months)’ would help in assigning marks for work

experience over and above the prescribed qualifying years required for the post applied for. Fixed salary in

NGO/Private Industry/Private College/Self finance courses would not be treated as equivalent to running scale.

c. ‘In-service Award/Recognition’: This should include national/international awards (recognized by organizations
such as ICAR, CSIR, DBT,UGC.CSSR, Ministries for State or Central Government, University, FAO of the UN
etc.)

Institutional and/or recognized professional societies awards/recognition, and recognitions such as
President/Chairman/ Member/Member Secretary of important Committees and other decision/policy making
bodies can also be given.

Please do mention whether the award/recognition is individually/jointly received. Please do not mention
conference prizes/medals such as best paper or best poster award.

d. “Teaching/Extension’: Include any design of innovative course curriculum (new course(s) added or course(s)
revised); publication of textbook, authored/edited books, teaching or extension aid/manual/bulletin, review
chapter, chapter in a book or proceedings of a seminar/symposium, other publication of value etc.; guidance of
student(s) for award of university degrees; success of students in terms of their recognition for awards (e.g.
Jawaharlal Nehru Award) or by qualifying ARS/SRF/NET etc.; popularization of new technologies/issues,
innovation in teaching/ extension technology and methods, training conducted and farmers benefited, examples
created for enhanced income generation by farmers or employment generation in students, production of inputs
and supplies for ultimate use by farmers, any other success story, etc.

In the column of ‘Additional Information’, it needs to be specifizaliy mentioned whether it is an individual or
collaborative effort.

‘Special Attainments’: Novel technology, patent, prototype, genetic stock, process, concept, methodology, etc. or
other attainments of merit can be given to highlight salient research accomplishments.

Also, any specific attainments of merit or special assignments (international organizations, overseas and special
national assignments) not covered anywhere else in the application can be included.

e. ‘Total Number of Publications’: Only the numbers of particular category of publications should be provided,
besides the total number of publication as indicated.

f. “Any other information’: Include any significant contribution relevant to the post applied for and not covered
elsewhere.

Abbreviation: SC = Scheduled caste, ST = Scheduled tribe, OBC = Other Backward Classes, (UR)= Unreserved, EWS=
Economically Weaker Section , PWD=Person with Disability , T/R/E=Teaching/Research/Extension
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Sardar Vallabhbhai Patel University of Agriculture & Technology, Meerut- 250110

Advertisement No. IV/2020

Closing date ....coveeeere
www.svbpmeerut.ac.in

Applications are invited for the following teaching posts College of Veterinary and Animal Sciences at Sardar Vallabhbhai Patel University
of Agriculture & Technology, Meerut. The details of the same may be seen in the vacancy circular at our website www.svbpmeerut.ac.in

afl Ql 1

S.No. | Name of the Post Total No. No. of Vacancies
of Post Gen EWS | OBC | SCIST
A. College of Veterinary & Animal Sciences
1 Professor (Anatomy) 01 - -
7 Professor (Livestock Production and Management) 01
Ll Professor (Veterinary Microbiology) 01 - -
4. Professor (Veterinary Pathology) 01 B -
5 Professor (Veterinary Physiology & Biochemistry) 01 - -
6 Professor (Surgery & Radiology) : 01 - -
7 Professor (Veterinary Clinical Complex)* 01 - -
8 Professor (Livestock Farm Complex)** 01 - -
9 ‘Associate Professor (Veterinary Public Health & Epidemiology) 01 = -
10. Associate Professor (Veterinary Clinical Complex)* 01 - -
11. Assistant Professor( Veterinary Public Health & Epidemiology) 01 - -
12, Assistant Professor(Veterinary Physiology & Biochemistry) 01 - E
Total 12

Designation Pay Scale

Professor At academic level 14 with rationalized entry pay of Rs.1,44,200/-

Associate Professor At academic level 13A with rationalized entry pay of Rs.1,31,400/-

Assistant Professor At academic level 10 with rationalized entry pay of Rs.57,700/-

Qualification :

For the Post at S.No. Al to A8 :Professor(i) Recognized veterinary qualifications included in the first and second schedule in Indian
Veterinary Council Act; 1984 & must be registered with a State Veterinary Council/Veterinary Council of India. (i) Master degree in the
concerned/relevant discipline with at least 55% marks or its equivalent grade in a point scale wherever grading system is followed with
consistently good academic record (iii) Ph.D. in concerned / relevant discipline and (iv) A minimum of ten years of T/R/E experience in
university/college as Assistant Professor/Associate Professor/ or at equivalent level in the Pre-revised pay scale of Rs. 8000-13500 /
15600-39100 (AGP 6000/-) as per 6" pay commission/ Pre-revised pay scale of Rs. 37400-67000+ Rs. 9000 AGP as per 6" pay commission,
out of which 02 yrs Must be at the level of Associate Professor(pre revised scale Rs. 37400-67000 AGP-9,000) or equivalent at the
University/National Level Institutions (v)Published work of high quality, actively engaged in research with evidence of published work
with, a minimum of 10 research publications in the peer-reviewed or or NAAS Rated journals.

For the Post at S.No. A9 to A10:Associate Professor (i) Recognized veterinary qualifications included in the first and second schedule in
Indian Veterinary Council Act; 1984 & must be registered with a State Veterinary Council/Veterinary Council of India. (ii) Master
degree in the concerned/relevant discipline with at least 55% marks or its equivalent grade in a point scale wherever grading system
is followed. (iii) Ph.D. in the concerned/ relevant discipline with consistently good academic record (iv) A minimum of eight years
of experience of T/R/E in an academic/research/extension position equivalent to that of Assistant Professor in Accredited
University, College or Research Institution/Extension unit/ industry in the Pre-revised pay scale of Rs. 8000-13500 / 15600-
39100 (AGP 6000/-) as per 6™ pay commission serving in Agriculture/ veterinary university/ICAR/CSIR or other such research
organizations/institutes with a minimum of seven publications in the peer-reviewed NAAS rated or UGC-listed journals.

For the Post at S.No. A11 to A12 :Assistant Professor (i) Recognized veterinary qualifications included in the first and second schedule
in Indian Veterinary Council Act; 1984 & must be registered with a State Veterinary Council/Veterinary Council of India. (ii) Master
degree in the concerned/relevant discipline with at least 55% marks or its equivalent grade in a point scale wherever grading system is
followed with consistently good academic record (iii) Besides fulfilling the above qualifications, the candidate must have cleared the
National Eligibility Test (NET) conducted by the UGC/ICAR or the CSIR, or a similar test accredited by the UGC/ICAR, like SLET/SET
or ‘who are or have been awarded a Ph. D. Degree in accordance with the University Grants Commission (Minimum Standards and
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Procedure for Award of M.Phil./Ph.D. Degree) Regulations,2009 or 2016 and their amendments from time to time as the case may be
exempted from NET/SLET/SET :

Provided, the candidates registered for the Ph.D. program prior to July 11, 2009, shall be governed by the provisions of the then existing
Ordinances/Bye-laws/Regulations of the Institution awarding the degree and such Ph.D. candidates shall be exempted from the
requirement of NET/SLET/SET for recruitment and appointment of Assistant Professor or equivalent positions in”
Universities/Colleges/Institutions subject to the fulfillment of the following conditions:- Bl i
a) The Ph.D. degree of the candidate has been awarded in a regular mode;

b) The Ph.D. thesis has been evaluated by at least two external examiners;

c) An open Ph.D. viva voce of the candidate has been conducted;

d) The Candidate has published two research papers from his/her Ph.D. work, out of which at least one is in a refereed journal;

¢) The candidate has presented at least two papers based on his/her Ph.D work in conferences/seminars sponsored/funded/supported by
the UGC /ICAR/ ICSSR/ CSIR or any similar agency.

The fulfillment of these conditions is to be certified by the Registrar or the Dean (Academic Affairs) of the University concerned.

Note: NET/SLET/SET shall also not be required for such Masters Program in disciplines for which :
NET/SLET/SET is not conducted by the UGC, CSIR or similar test accredited by the UGC, like SLET/SET.

OR

B. The Ph.D degree has been obtained from a foreign university/institution with a ranking among top 500 in the World University
Ranking (at any time) by any one of the following: (i) Quacquarelli Symonds (QS) (ii) The Times Higher Education (THE) or

(iii) the Academic Ranking of World Universities (ARWU) of the Shanghai Jiao Tong University (Shanghai).

*for the post of Professor (Veterinary Clinical Complex) and Associate Professor (Veterinary Clinical Complex) Ph.D. in Veterinary Rathology, i | =
Veterinary Medicine, Veterinary Surgery & Radiology), Veterinary Gynecology& Obstetrics will be considered. g

** for the post of Professor (Livestock Farm Complex) Ph.D. in Veterinary Medicine, Animal Genetics & Breeding, Veterinary Livestock Production
and Management, Veterinary Animal Nutrition and Veterinary Gynecology& Obstetrics will be considered.

NOTE-

1. A relaxation of 5% shall be allowed at the Bachelor’s as well as at the Master‘s level for the candidates
belonging to Scheduled Caste/Scheduled Tribe/Other Backward Classes (OBC)(Non-creamy Layer)/Differently
abled((a) Blindness and low vision; (b) Deaf and Hard of Hearing; (c) Locomotor disability including cerebral palsy,
leprosy cured, dwarfism, acid-attack victims and muscular dystrophy; (d) Autism, intellectual disability, specific
learning disability and mental illness; (¢) Multiple disabilities from amongst persons under (a) to (d)including deaf-
blindness) for the purpose of eligibility and assessing good academic record for direct recruitment. The eligibility
marks of 55% marks (or an equivalent grade in a point scale wherever the grading system is followed) and the
relaxation of 5% to the categories mentioned above are permissible, based only on the qualifying marks without
including any grace mark procedure.

2. A relaxation of 5% shall be provided, (from 55% to 50% of the marks) to the Ph.D. Degree holders who have obtained
their Master‘s Degree prior tol9 September, 1991.

3. The time taken by candidates to acquire M. Phil. and / or Ph.D. Degree shall not be considered as teaching/research .
experience to be claimed for appointment to the teaching positions. Further the period of active service spent on
pursuing research degree simultaneously with teaching assignment without taking any kind of leave, shall
be counted as teaching experience for the purpose of direct recruitment/ promotion. :

4. ,
i The Academic score for various posts shall be considered for short-listing of candidates for interview.
ii. For the interview, candidate will be called in a ratio of 1:10 on the basis of merit in screening of the
candidate made on the basis of secured marks in score card (A+B+C) by multiplying with 0.875.
iii. To qualify for interview a minimum score of 50 % (Part A+B+C) for General and OBC category and 45%
for SC/ST/PWD category is compulsory.
iv. Selections will be based on the marks obtained in the screening process (at S.No.2 above) and adding the secured

marks out of 10 of power point presentation (D) & secured marks out of 20 marks for performance in the interview
(E), respectively
5. In case of any doubt regarding authenticity of UGC pay scale, screening committee may ask from the candidate te
produce ITR and Form 16 of his/her for respective period.
6. Working knowle:ige of Computer word and data processing is desirable for all teaching posts.

Instructions to download fill & post the applications for teaching Positiors

1. Instructions to obtair the form from website :
% Open University website “svbpmeerut.ac.in”
At Home Page click on “Recruitment”
Following links will appear on screen
Click on “View advertisement”
Click on “Download appiication form” (for teaching posts).
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2. The unfolded application must be sent in A4 size envelope. All the seams & openings should be sealed through a

transparent good quality tape.

General Instructions for candidates for appointment by selection for Teaching

1
2

3

10

11
12

13

14
15

16

17

18

The candidate must be a citizen of India.
The retirement age for all teaching/Scientific posts will be as per university rules.

Maximum age limit for the post of Assistant Professor, shall be 40 years, relaxation by 05 years in case of OBC
and SC/ST category and 15 year relaxation for PWD. 05 years relaxation to the regular employee of State of UP

as per YT AEI—2—F0THO / 2001—FHT—4—2013 fe=id 27 37, 2013

The University reserves the right to alter/modify any condition at any stage.

Having fulfilled the essential qualifications will not entitle an applicant to be called for interview.

Application on prescribed format along with enclosures and a bank draft of Rs. 1500/~ (Rs. 750/- for SC/ST/
Persons with disability (PWD) for teaching posts (non refundable) in favor of Comptroller, SVP University of
Agriculture & Technology, Meerut payable at Meerut should reach Registrar, SVP University of Agriculture
&  Technology, Meerut by registered post on or before the closing  date
........... teveessesenseesssessensesesssssssseseess Applications not accompanied by the prescribed fee will not be
considered.

Reservation rule as per the State Government will be applicable. The claimant for reservation must furnish the
certificate as applicable, issued by the competent authority of U.P. Govt. SC/ST/OBC/EWS/Persons with
disability (PWD) candidates must furnish the certificate as applicable, issued by the competent authority of U.P.
Govt.

The applicants who wish to apply for more than one post should submit separate application forms in separate
envelops accompanied by relevant enclosures and bank draft for each post.

Applicants should clearly note that the university will, in no case be responsible for non receipt of their
applications or any delay in receipt thereof on any account. Applications received after the due date shall stand
rejected.

In service candidates should send their application through proper channel within a period of one month from
closing date. However, advance copy should reach before the closing date.

The candidate should enclose two self addressed envelope with stamp of Rs. 42/- as affixed thereon.

Original certificate of academic qualifications, certificates of experience, publications and their list, award
certificates, proof of special attainments etc. may please be produced before the selection committee at the time of
interview.

No recommendations / recommendation letters be sent or arranged to be forwarded to the University. Canvassing
in any form will disqualify a candidate.
The University will not pay any travel expenses for attending the interview.
A candidate must be in sound health. He/she must be prepared to undergo such medical examination and satisfy
such medical authority as required.
The University is governed by the Act. & statutes of the Agriculture University Act 1958 of U.P. as amended
from time to time.
Third division at any stage of academic carrier is not eligible for any position of Teaching/Research/Extension
(TRE).
All communications, in respect of applications for recruitment against the posts advertised should be addressed to
the Registrar, Sardar Vallabhbhai Patel University of Agriculture & Technology, Meerut of the University
and should contain the following particulars;

a) Advertisement No. and S.No. of post.

b) Name of the post applied for. /

Communications not giving these particulars are liable to be rejected.

1

2

3

Signatures (with date and place) of the candidate are essentially required at appropriate places in the Application
Form. The University will not consider unsigned application. photograph should be self attested.

A separate application with separate fee required for each post. Applications for two different posts should not be
tagged together.

Inclusion of any false information in the application form shall hold the candidate liable for such false
information, and action deemed fit could be taken against such candidate.



4  The candidates called for interview would have to make a short presentation of his/her achievements, skills and
abilities.
Salary against the pay scales will be as applicable under UGC/ICAR/State Government rules.
6 If at any stage it is discovered that the candidate used political / or any other undesirable influence or found
" having submitted false certificate / degree will not only be summarily rejected but also be supposed to face, legal .
actions. |
Instructions for completion of the Application Form
a. ‘Academic Qualifications’: Exam/Degree/Diploma — ‘HS/ 10+ 2 means Higher Secondary or equivalent
examination. Information about Bachelor’s degree, Master’s degree or equivalent, Doctorate degree and post-
doctoral experience is required to be respectively filled. Under ‘Other’ exam/degree/diploma, any additional
qualifications, including the desirable ones (if any, in the post applied for) can be filled.
b. ‘Employment Record & Experience’: ‘Duration (years, months)’ would help in assigning marks for work
experience over and above the prescribed qualifying years required for the post applied for. Fixed salary in
| NGO/Private Industry/Private College/Self finance courses would not be treated as equivalent to running scale.

n

| ¢. ‘In-service Award/Recognition’: This should include national/international awards (recognized by organizations

| such as ICAR, CSIR, DBT,UGC.CSSR, Ministries for State or Central Government, University, FAO of the UN
etc.) v q
Institutional and/or recognized professional societies awards/recognition, and recognitions such as
President/Chairman/ Member/Member Secretary of important Committees and other decision/policy making bodies
can also be given.
Please do mention whether the award/recognition is individually/jointly received. Please do not mention conference
prizes/medals such as best paper or best poster award. '

d. ‘Teaching/Extension’: Include any design of innovative course curriculum (new course(s) added or course(s)
revised); publication of textbook, authored/edited books, teaching or extension aid/manual/bulletin, review chapter,
chapter in a book or proceedings of a seminar/symposium, other publication of value etc.; guidance of student(s) for
award of university degrees; success of students in terms of their recognition for awards (e.g. Jawaharlal Nehru
Award) or by qualifying ARS/SRF/NET etc.; popularization of new technologies/issues, innovation in teaching/
extension technology and methods, training conducted and farmers benefited, examples created for enhanced
income generation by farmers or employment generation in students, production of inputs and supplies for ultimate
use by farmers, any other success story, etc.

In the column of ‘Additional Information’, it needs to be specifically mentioned whether it is an individual or
collaborative effort.

‘Special Attainments’: Novel technology, patent, prototype, genetic stock, process, concept, methodology, etc. or
other attainments of merit can be given to highlight salient research accomplishments.

Also, any specific attainments of merit or special assignments (international organizations, overseas and spec:al
national assignments) not covered anywhere else in the application can be included.

e. ‘Total Number of Publications’: Only the numbers of particular category of publications should be provided, besides
the total number of publication as indicated.

f. ‘Any other information’: Include any significant contribution relevant to the post applied for and not covered
elsewhere.

Abbreviation: SC = Scheduled caste, ST = Scheduled tribe, OBC = Other Backward Classes, (UR)= Unreserved, EWS=
Economically Weaker Section , PWD=Person with Disability , T/R/E=Teaching/Research/Extension
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Sardar Vallabhbhai Patel University of Agriculture & Technology, Meerut- 250110

I Advertisement No. V /2020 l"
. Closing date ....eeereeees

www.svbpmeerut.ac.in

Applications are invited for the following teaching posts of College of Biotechnology at Sardar Vallabhbhai Patel University of Agriculture &
Technology, Meerut. The details of the same may be seen in the vacancy circular at our website www.svbpmeerut.ac.in

SN | Name of the Post Total No. No. of Vacancies
of Post Gen | EWS | OBC | SC/ST
A. College of Biotechnology
18 Professor (Plant Biotechnology) 02
| 2. Professor (Microbial and Environmental Biotechnology) 02
3 Professor ( Bioinformatics ) 01
4. Assoc. Professor (Microbial and Environmental Biotechnology) 01
3 Assoc. Professor ( Bioinformatics ) 01
Total 07
Designation Pay Scale
Professor At academic level 14 with rationalized entry pay of Rs.1,44,200/-
Associate Professor At academic level 13A with rationalized entry pay of Rs.1,31,400/-
Assistant Professor At academic level 10 with rationalized entry pay of Rs.57,700/-

Qualification :

Professor (Sr.No.1-3)

i) Aneminent scholar having a Ph.D. degree in the concerned/relevant discipline/subject and published work of high
quality, actively engaged in teaching/research/Extension with evidence of published work with, a minimum of 10
research publications in the peer-reviewed NAAS rated journals

ii) A minimum of ten years of T/R/E experience in university/college as Assistant Professor/Associate Professor/ or at
equivalent level in the Pre-revised pay scale of Rs. 8000-13500 / 15600-39100 (AGP 6000/-) as per 6" pay commission/
Pre-revised pay scale of Rs. 37400-67000+ Rs. 9000 AGP as per 6" pay commission, out of which 02 yrs Must be at the level
of Associate Professor (pre revised scale Rs. 37400-67000 AGP-9,000) or equivalent at the University/National Level
Institutions

Associate Professor (Sr.No.4 to5)

i) A good academic record, with a Ph.D. Degree in the concerned/relevant disciplines/subject.

ii) A Master Degree with at least 55% marks (or an equivalent grade in a point-scale, wherever the grading system is followed).
iii) A minimum of eight years of experience of T/R/E in an academic/research/extension position equivalent to that of Assistant

Professor in Accredited University, College or Research Institution/Extension unit/ industry in the Pre-revised pay scale of Rs.

8000-13500 / 15600-39100 (AGP 6000/-) as per 6" pay commission serving in university/[ICAR/CSIR or other such research

organizations/institutes with a minimum of seven publications in the peer-reviewed NAAS rated journals.

NOTE-

1. A relaxation of 5% shall be allowed at the Bachelor’s as well as at the Master"s level for the candidates belonging
to Scheduled Caste/Scheduled Tribe/Other Backward Classes (OBC)(Non-creamy Layer)/Differently abled(a)
Blindness and low vision; (b) Deaf and Hard of Hearing; (c) Loco motor disability including cerebral palsy, leprosy
cured, dwarfism, acid-attack victims and muscular dystrophy; (d) Autism, intellectual disability, specific learning
disability and mental illness; (e) Multiple disabilities from amongst persons under (a) to (d)including deaf-
blindness) for the purpose of eligibility and assessing good academic record for direct recruitment. The eligibility
marks of 55% marks (or an equivalent grade in a point scale wherever the grading system is followed) and the
relaxation of 5% to the categories mentioned above are permissible, based only on the qualifying marks without
including any grace mark procedure.

2. A relaxation of 5% shall be provided, (from 55% to 50% of the marks) to the Ph.D. Degree holders who have
obtained their Master‘s Degree prior to19 September, 1991.

3. The time taken by candidates to acquire M.Phil. and / or Ph.D. Degree shall not be considered as teaching/research

' experience to be claimed for appointment to the teaching positions. Further the period of active service spent on
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pursuing research degree simultaneously with teaching assignment without taking any kind of leave, shall be
counted as teaching experience for the purpose of direct recruitment.

4.
i. The Academic score for various posts shall be considered for short-listing of candidates for interview.
ii. For the interview, candidate will be called in a ratio of 1:10 on the basis of merit in screening of the
candidate made on the basis of secured marks in score card (A+B+C) by multiplying with 0.875.
iii. To qualify for interview a minimum score of 50 % (Part A+B+C) for General and OBC category and 45%
for SC/ST/PWD category is compulsory.
iv. Selections will be based on the marks obtained in the screening process (at S.No.2 above) and adding the secured
marks out of 10 of power point presentation (D) & secured marks out of 20 marks for performance in the interview
(E), respectively
5. In case of any doubt regarding authenticity of UGC pay scale, screening committee may ask from the candidate to
produce ITR and Form 16 of his/her for respective period.
6. Working knowledge of Computer word and data processing is desirable for all teaching posts.
List of concerned/relevant disciplines
SN Name of the Post Concerned/relevant disciplines
1 Professor (Plant Biotechnology) Plant Molecular Biology, Molecular biology and genetic engineering, |/

Molecular biology and biotechnology, Genetics, Plant Biochemistry, Plant
Biotechnology,  Genetic engineering,  Agriculture Biotechnology,
Biochemical Engineering &Biotechnolo and Cell Biolo

2 Professor (Microbial & Environmental | Environmental science, Microbiology, Microbial Genetics, Microbial
Biotechnology) Engineering, Biochemistry, Environmental Biotechnology, Biochemical

Engineering &Biotechnology, Molecular biology, Environmental Chemistry
and Environmental microbiology

3 Professor (Bioinformatics) Bioinformatics, Information Technology, Computer Science, Computational
Biology and Bioinformatics, Bioinformatics Science and Data Science

4 Associate  Professor (Microbial & Environmental science, Microbiology, Microbial Genetics, Microbial

Environmental Biotechnology) Engineering, Biochemistry, Environmental Biotechnology, Molecular

Biology, Environmental Chemisay and Environmental microbiology

5 ‘Associate Professor (Bioinformatics) Bioinformatics, Information Technology, Computer Science, Computational

Biology and Bioinformatics, Bioinformatics Science and Data Science

Instructions to download fill & post the applications for teaching Positions
1. Instructions to obtain the form from website :

K2

& Open University website “svbpmeerut. ac.in”

. At Home Page click on “Recruitment”

Following links will appear on screen

Click on “View advertisement”

. Click on “Download application form™ (for teaching posts).
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2. The unfolded application must be sent in Ad size envelope. All the seams & openings should be sealed through &

transparent good quality tape.
General Instructions for candidates for appointment by selection for Teaching

1 The candidate must be a citizen of India.

2 The retirement age for all teaching/Scientific posts will be as per university rules.

3 Maximum age limit for the post of Assistant Professor, shall be 40 years, relaxation of 05 years in case of OB
and SC/ST category and 15 year relaxation for PWD. 05 years relaxation to the regular employee of State of UP
as per IS HRR—2—F0TH0 / 2001—PF-4-2013 fesTics 27 3, 2013

4 The University reserves the right to alter/modify any condition at any stage.

5 Having fulfilled the essential qualifications will not entitle an applicant to be called for interview.

6 Application on prescribed format along with enclosures and a bank draft of Rs. 1500/- (Rs. 750/~ for SC'S1/
Persons with disubility (PW) for teaching posts (non refundable) in favour of Comptroller, SVP University ¢.
Agriculture & Technology, Meerut payable at Meerut should reach Registrar, SVP University of Agriculture®
&  Technology, Meerut by registered post on  oOf before the closing  date
Applications not accompanied by the prescribed fee will not be
considered. :

7. Reservation rule as per the State Government will be applicable. The claimant for reservation must furnish the

. certificate as anplicable; issued by the competent authority of U.P. Govt. SC/ST/OBC/EWS/Persons with
PR )
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disability (PWD) candidates must furnish the certificate as applicable, issued by the competent authority of U.P.
Govt.

The applicants who wish to apply for more than one post should submit separate application forms in separate
envelops accompanied by relevant enclosures and bank draft for each post.

Applicants should clearly note that the university will, in no case be responsible for non receipt of their
applications or any delay in receipt thereof on any account. Applications received after the due date shall stand
rejected.

In service candidates should send their application through proper channel within a period of one month from
closing date. However, advance copy should reach before the closing date.

The candidate should enclose two self addressed envelope with stamp of Rs. 42/- as affixed thereon.

Original certificate of academic qualifications, certificates of experience, publications and their list, award
certificates, proof of special attainments etc. may please be produced before the selection committee at the time of
interview.

No recommendations / recommendation letters be sent or arranged to be forwarded to the University. Canvassing
in any form will disqualify a candidate,
The University will not pay any travel expenses for attending the interview.
A candidate must be in sound health. He/she must be prepared to undergo such medical examination and satisfy
such medical authority as required.
The University is governed by the Act. & statutes of the Agriculture University Act 1958 of U.P. as amended
time to time.
Third division at any stage of academic carrier is not eligible for any position of Teaching/Research/Extension
(TRE).
All communications, in respect of applications for recruitment against the posts advertised should be addressed to
the Registrar, Sardar Vallabhbhai Patel University of Agriculture & Technology, Meerut of the University
and should contain the following particulars;

a) Advertisement No. and S.No. of post.

b) Name of the post applied for.

Communications not giving these particulars are liable to be rejected.

1

2

3

w

Signatures (with date and place) of the candidate are essentially required at appropriate places in the Application
Form. The University will not consider unsigned application. photograph should be self attested.

A separate application with separate fee required for each post. Applications for two different posts should not be
tagged together.

Inclusion of any false information in the application form shall hold the candidate liable for such false
information, and action deemed fit could be taken against such candidate.

The candidates called for interview would have to make a short presentation of his/her achievements, skills and
abilities.

Salary against the pay scales will be as applicable under UGC/ICAR/State Government rules.

If at any stage it is discovered that the candidate used political / or any other undesirable influence or found
having submitted false certificate / degree will not only be summarily rejected but also be supposed to face legal
actions.

Instructions for completion of the Application Form

a.

prizes/medals such as best paper or best poster award.

‘Academic Qualifications’: Exam/Degree/Diploma — ‘HS/ 10+ 2 means Higher Secondary or equivalent
examination. Information about Bachelor’s degree, Master’s degree or equivalent, Doctorate degree and post-
doctoral experience is required to be respectively filled. Under ‘Other’ exam/degree/diploma, any addjtional
qualifications, including the desirable ones (if any, in the post applied for) can be filled. '

‘Employment Record & Experience’: ‘Duration (years, months)’ would help in assigning marks for work
experience over and above the prescribed qualifying years required for the post applied for. Fixed salary in

NGO/Private Industry/Private College/Self finance courses would not be treated as equivalent to running scale.

‘In-service Award/Recognition’: This should include national/international awards (recognized by organizations
such as ICAR, CSIR, DBT, UGC. CSSR, Ministries for State or Central Government, University, FAO of the UN
etc.)

Institutional and/or recognized professional societies awards/recognition, and recognitions such as
President/Chairman/ Member/Member Secretary of important Committees and other decision/policy making bodies
can also be given.

Please do mention whether the award/recognition is individually/jointly received. Please do not mention conference

I
e .,)‘/_

.

P

hefe

faza qfteg



d. ‘Teaching/Extension’: Include any design of innovative course curriculum (new course(s) added or course(s)
revised); publication of textbook, authored/edited books, teaching or extension aid/manual/bulletin, review chapter,
chapter in a book or proceedings of a seminar/symposium, other publication of value etc.; guidance of student(s) for
award of university degrees; success of students in terms of their recognition for awards (e.g. Jawaharlal Nehra =
Award) or by qualifying ARS/SRF/NET etc.; popularization of new technologies/issues, innovation in teaching/ = "
extension technology and methods, training conducted and farmers benefited, examples created for enhanced
income generation by farmers or employment generation in students, production of inputs and supplies for ultimate 3
use by farmers, any other success story, etc.

In the column of ‘Additional Information’, it needs to be specifically mentioned whether it is an individual or
collaborative effort. ;
‘Special Attainments’: Novel technology, patent, prototype, genetic stock, process, concept, methodology, etc. or
other attainments of merit can be given to highlight salient research accomplishments.

Also, any specific attainments of merit or special assignments (international organizations, overseas and special
national assignments) not covered anywhere else in the application can be included.

e. ‘Total Number of Publications’: Only the numbers of particular category of publications should be provided, besides
the total number of publication as indicated.

f. ‘Any other information’: Include any significant contribution relevant to the post applied for and not covered
elsewhere. A rE

Abbreviation: SC = Scheduled caste, ST = Scheduled tribe, OBC = Other Backward Classes, (UR)= Unreserved, EWS=

Economically Weaker Section,, PWD=Person with Disability , TfR!E=Teaching/Researcthxtension :
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Sardar Vallabhbhai Patel University of Agriculture & Technology, Meerut- 250110

| Advertisement No. VI /2020 H
]

Applications are invited for the following teaching posts of College of Agriculture at Sardar Vallabhbhai Patel University of
Agriculture & Technology, Meerut. The details of the same may be seen in the vacancy circular at our website www.svbpmeerut.ac.in

Closing date
www.svbpmeerut.ac.in

SN Name of the Post Total No. No. of Vacancies
of Post Gen | EWs | OBC | SCIST
A. Directorate of Research
il Director Agricultural Experiment Station 01 - -
2 Joint Director Research 01 - -
B. Directorate of Extension
3 Director Extension | 01 - -
4, Joint Director Extension {0 - -
C. College of Agriculture
3 Professor (Entomology) 01
6. Professor (Agriculture Economics & Management) 01 - -
7 Professor (Agriculture Biotechnology) 01 - -
8. Associate Professor (Genetics and Plant Breeding) 02 - -
8. Associate Professor (Agriculture Economics & Management) 02 - =
10. Associate Professor (Entomology) 01 - -
11. Associate Professor (Agronomy) 01 - -
12. Assistant Professor (Agriculture Biotechnology) 01 - -
13. Assistant Professor (Agronomy) 01
14. Assistant Professor (Plant Pathology) 01
Total 16 2 4

Designation Pay Scale

Director/Professor/Jt. Director At academic level 14 with rationalized entry pay of Rs.1,44,200/-

Associate Professor At academic level 13A with rationalized entry pay of Rs.1,31,400/-

Assistant Professor At academic level 10 with rationalized entry pay of Rs.57,700/-

Qualification :

For the Post at SN Al : Director Agricultural Experiment Station (i) Ph.D. degree in any branch of Agricultural Science/
relevant/related field with consistently good academic record (i) The tenure of the Director will be for a period of 05 years,
subject to other rules of service, age bar etc. in the university (iii) An eminent scientist having proven record of scientific
contribution/working in a reputed organization/institute having at Jeast 15 years T/R/E experience from recognized Govt.
Institutions in the relevant subject out of which 05 years must be at the level of Professor (pre revised scale Rs. 37400-67000
AGP-10,000) or in an equivalent position with evidence of having successfully guided doctoral candidate/student. (iv)

Evidence of contribution to T/R/E as supported by published work/ innovations. A minimum of 15 research publications in
the peer-reviewed or NAAS Rated journals.

For the Post at SN A2: Joint Director Research (i) Ph.D. degree in any branch of Agriculture Science/relevant/related field
with consistently good academic record. (ii) A minimum of ten years of T/R/E experience in university/college as, Assistant
Professor in the Pre-revised pay scale of Rs. 8000- 13500 / 15600-39100 (AGP 6000/-) /Associate Professor/Professor,
and / or research experience at equivalent level out of which 02 yrs Must be at the level of Professor or equivalent as per 6"
pay commission/ Pre-revised pay scale of Rs. 37400-67000+ Rs. 10000 AGP, at the University/National Level Institutions
(iii) Evidence of contribution to T/R/E as supported by published work/innovations. A minimum of 10 research publications
in the peer-reviewed or NAAS Rated journals.

For the Post at SN B3: Director Extension (i) Ph.D. degree in any branch of Agricultural Sciences / relevant/related field
with consistently good academic record. An eminent scientist having proven record of scientific contribution/working in a
reputed organization/institute having at least 15 years T/R/E experience from recognized Govt. Institutions in the relevant
subject out of which 05 yrs must be at the level of Professor (pre revised scale Rs. 37400-67000 AGP-10,000) or in an

equivalent position. The (ii) and (iv) same as at SN Al
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For the Post at SN B4: Joint Director Extension (i) Ph.D. degree in any branch of Agriculture Science/ relevant/‘ted
field with consistently good academic record. The (ii) and (iii) same as at SN A2,

Professor: (Sr.No.C5 To C 7)

Eligibility:

i) An eminent scholar having a Ph.D. degree in the concerned/relevant discipline/subject and published work of high =
quality, actively engaged in teaching/research/Extension with evidence of published work with, a minimum of 10’
research publications in the peer-reviewed NAAS rated or UGC-listed journals

ii) A minimum of ten years of T/R/E experience in university/college as Assistant Professor/Associate Professor/ or at ~
equivalent level in the Pre-revised pay scale of Rs. 8000-13500 / 15600-39100 (AGP 6000/-) as per 6™ pay
commission/ Pre-revised pay scale of Rs. 37400-67000+ Rs. 9000 AGP as per 6™ pay commission, out of which 02
yrs Must be at the level of Associate Professor (pre revised scale Rs. 37400-67000 AGP-9,000) or equivalent at the
University/National Level Institutions

Associate Professor (Sr.No.C8 To C11)

i) A good academic record, with a Ph.D. Degree in the concerned/relevant disciplines/subject.

ii) A master degree with at least 55% marks (or an equivalent grade in a point-scale, wherever the grading system is

followed).

iif) A minimum of eight years of experience of T/R/E in an academic/research/extension position equivalent to that of

Assistant Professor in Accredited University, College or Research Institution/Extension unit/ industry in the Pre-revised
pay scale of Rs. 8000-13500 / 15600-39100 (AGP 6000) as per 6™ pay commission serving in Agriculture/ veterinary
university/ICAR/CSIR or other such research organizations/institutes with a minimum of seven publications in the
peer-reviewed NAAS rated journals.

Assistant Professor (Sr.No.C12 To C14)
Eligibility (A or B):
A,

i) A master degree with 55% marks (or an equivalent grade in a point-scale wherever the grading system  is followed) in a
concerned/relevant subject from an Indian University, or an equivalent degree from an accredited foreign university.
ii) Besides fulfilling the above qualifications, the candidate must have cleared the National Eligibility Test (NET)
conducted by the TJGC/CSIR/ICAR or a similar test accredited by the UGC, like SLET/SET or who are or have
been awarded a Ph. D. Degree in accordance with the University Grants Commission (Minimum Standards and Procedure
for Award of M.Phil./Ph.D. Degree) Regulations, 2009 or 2016 and their amendments from time to time as the case may be
exempted from NET/SLET/SET : Provided, the candidates registered for the Ph.D. program prior to July 11, 2009, shall be
governed by the provisions of the then existing Ordinances/Bye-laws/Regulations of the Institution awarding the degree and
such Ph.D. candidates shall be exempted from the requirement of NET/SLET/SET for recruitment and appointment of
Assistant Professor or equivalent positions in Universities/Colleges/Institutions subject to the fulfillment of the following *
conditions :-

a)  The Ph.D. degree of the candidate has been awarded in a regular mode;
b)  The Ph.D. thesis has been evaluated by at least two external examiners;
¢) An open Ph.D. viva voce of the candidate has been conducted;

d) The Candidate has published two research papers from his/her Ph.D. work, out of which at leastoneisin a

e)

refereed journal;

The candidate has presented at least two papers based on his/her Ph.D work in conferences/seminars

sponsored/funded/supported by the UGC / ICSSR/ CSIR or any similar agency.
The fulfillment of these conditions is to be certified by the Registrar or the Dean (Academic Affairs) of the

University concerned.
Note: NET/SLET/SET sha!l also not be required for such Masters Program in disciplines for which NET/SLET/SET is not

conducted by the UCC, CSIR or similar test accredited by the UGC, like SLET/SET.

OR '

B. The Ph.D. degree has been obtained from a foreign university/institution with a ranking among top 500 in the World
University Ranking (at any time) by any one of the following: (i) Quacquarelli Symonds (QS) (ii) the Times Higher
Education (THE) or (iii) the Academi: Panking of World Universities (ARWU) of the Shanghai Jiao Tong University
(Shanghai).

NOTE-
1. A relaxation of 5% shall be al'lowed at the Bachelor’s as well as at the Master‘s level for the candidates belonging *
to Scheduled Caste/Scheduled Tribe/Other Backward Classes (OBC)(Non-creamy Layer)/Differently abled((a
Blindness and low vision; (b} Deaf and Hard of Hearing; (c) Loco motor disability including cerebral palsy, leprosy
cured, dwarfism, acid-attack victims and muscular dystrophy; (d) Autism, intellectual disability, specific learning ~
i disability and mental illness; (¢) Multiple disabilities from amongst persons under (a) to (d)including deaf-
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blindness) for the purpose of eligibility and assessing good academic record for direct recruitment. The eligibility
marks of 55% marks (or an equivalent grade in a point scale wherever the grading system is followed) and the
relaxation of 5% to the categories mentioned above are permissible, based only on the qualifying marks without
including any grace mark procedure.

A relaxation of 5% shall be provided, (from 55% to 50% of the marks) to the Ph.D. Degree holders who have
obtained their master degree prior to19 September, 1991.

The time taken by candidates to acquire M.Phil. and / or Ph.D. Degree shall not be considered as teaching/research
experience to be claimed for appointment to the teaching positions. Further the period of active service spent on
pursuing research degree simultaneously with teaching assignment without taking any kind of leave, shali be
counted as teaching experience for the purpose of direct recruitment.

i The Academic score for various posts shall be considered for short-listing of candidates for interview.

ii. For the interview, candidate will be called in a ratio of 1:10 on the basis of merit in screening of the
candidate made on the basis of secured marks in score card (A+B+C) by multiplying with 0.875.

iii. To qualify for interview a minimum score of 50 % (Part A+B+C) for General and OBC category and 45%
for SC/ST/PWD category is compulsory.

iv. Selections will be based on the marks obtained in the screening process (at $.No.2 above) and adding the secured

marks out of 10 of power point presentation (D) & secured marks out of 20 marks for performance in the interview
(E), respectively
In case of any doubt regarding authenticity of UGC pay scale, screening committee may ask from the candidate to
produce ITR and Form 16 of his/her for respective period.
Working knowledge of Computer word and data processing is desirable for all teaching posts.

List of concerned /relevant disciplines

S.No.

Name of the Post Concerned/relevant disciplines in Master & Ph.D.

College of Agriculture

C5 | Professor (Entomology) Entomology.

C6 | Professor (Agriculture Economics & Management) | Agricultural Economics /Agricultural Economics & Management.

C7 | Professor (Agriculture Biotechnology) Bio — Technology/ Agriculture Biotechnology/ Bioinformatics.

C8 | Associate Professor (Genetics and Plant Breeding) | Genetics & Plant Breeding/Plant Breeding/Ag. Botany.

C9 | Associate Professor (Agriculture Economics & | Agricultural Economics /Agricultural Economics & Management.
Management)

C10 | Associate Professor (Entomology) Entomology.

C11 | Associate Professor (Agronomy) Agronomy.

C12 | Assistant Professor (Agriculture Biotechnology) Bio — Technology/ Agriculture Biotechnology/ Bioinformatics

C13 | Assistant Professor (Agronomy) Agronomy.

C14 | Assistant Professor (Plant Pathology) Plant Pathology

Instructions to download fill & post the applications for teaching Positions

1. Instructions to obtain the form from website :

% Open University website “svbpmeerut.ac.in”

At Home Page click on “Recruitment”

Following links will appear on screen

Click on “View advertisement”

Click on “Download application form” (for teaching posts).

O, o,
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2. The unfolded application must be sent in A4 size envelope. All the seams & openings should be sealed through a
transparent good quality tape.

General Instructions for candidates for appointment by selection for Teaching

1
2

3

The candidate must be a citizen of India.
The retirement age for all teaching/Scientific posts will be as per university rules.

Maximum age limit for the post of Assistant Professor, shall be 40 years, relaxation by 05 years in case of OBC
and SC/ST category and 15 year relaxation for PWD. 05 years relaxation to the regular employee of State of UP
as per YTTQ Y HYAT—2—3S0TH0 / 2001—HT—4—2013 f&1® 27 3ra, 2013

The University reserves the right to alter/modify any condition at any stage.
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5 Having fulfilled the essential qualifications will not entitle an applicant to be called for interview. (!

6 Application on prescribed format along with enclosures and a bank draft of Rs. 1500/~ (Rs. 750/- for SC/ST/
Persons with disability (PWD) for teaching posts (non-refundable) in favor of Comptroller, SVP University of
Agriculture & Technology, Meerut payable at Meerut should reach Registrar, SVP University of Agriculture
&  Technology, Meerut by registered post on or before the closing date _
sxwetnsinrin ¥ e iie s L Ckemi b iis cxr i su it en ..... Applications not accompanied by the prescribed fee will not be -
considered. P g

7 Reservation rule as per the State Government will be applicable. The claimant for reservation must furnish the .
certificate as applicable, issued by the competent authority of U.P. Govt. SC/ST/OBC/EWS/Persons with
disability (PWD) candidates must furnish the certificate as applicable, issued by the competent authority of U.P.
Govt.

8 The applicants who wish to apply for more than one post should submit separate application forms in separate
envelops accompanied by relevant enclosures and bank draft for each post.

9 Applicants should clearly note that the university will, in no case be responsible for non receipt of their
applications or any delay in receipt thereof on any account. Applications received after the due date shall stand
rejected.

10 In service candidates should send their application through proper channel within a period of one month from
closing date. However, advance copy should reach before the closing date.

11 The candidate should enclose two self addressed envelop with stamp of Rs. 42/- as affixed thereon. ; |

12 For the Post of Joint Director and Director, candidate must not be above 60 years of age on the closing date of l I i
application.

13 Original certificate of academic qualifications, certificates of experience, publications and their list, award
certificates, proof of special attainments etc. may please be produced before the selection committee at the time of
interview.

14 No recommendations / recommendation letters be sent or arranged to be forwarded to the University. Canvassing
in any form will disqualify a candidate.

15  The University will not pay any travel expenses for attending the interview.

16 A candidate must be in sound health. He/she must be prepared to undergo such medical examination and satisfy
such medical authority as required.

17 The University is governed by the Act. & statutes of the Agriculture University Act 1958 of U.P. as amended
from time to time.

18  Third division at any stage of academic carrier is not eligible for any position of Teaching/Research/Extension
(TRE).

19  All communicaticns, in respect of applications for recruitment against the posts advertised should be addressed to
the Registrar, Sardar Vallabhbhai Patel University of Agriculture & Technology, Meerut of the University
and should contain the following particulars;

a) Advertisement No. and S.No. of post.
b) Name of the post applied for.

Communications not giving these particulars are liable to be rejected.
1  Signatures (with date and place) of the candidate are essentially required at appropriate places in the Application
Form. The University will not consider unsigned application. photograph should be self attested.
2 A separate application with separate fee required for each post. Applications for two different posts should not be
tagged together.
3  Inclusion of any false information in the application form shall hold the candidate liable for such false
information, and action deemed fit could be taken against such candidate.
4  The candidates called for interview would have to make a short presentation of his/her achievements, skills and
abilities.
Salary against the pay scales will be as applicable under UGC/ICAR/State Government rules.
If at any stage it is discovered that the candidate used political / cr any other undesirable influence or found
having submitted ‘alse certifizate / degree will not only be summarily rejected but also be supposed to face legal

actions.
Instructions for completicn of the Application Form
a. ‘Academic Qualifications’: Exam/Degree/Diploma — ‘HS/ 10+ 2 means Higher Secondary or equivalent
examination. Information about bachelor’s degree, Master’s degree or equivalent, Doctorate degree and post-
doctoral experience is required to be respectively filled. Under ‘Other’ exam/degree/diploma, any additional
qualifications, including the desirable ones (if any, in the post applied for) can be filled.
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b. ‘Employment Record & Experience’: ‘Duration (years, months)’ would help in assigning marks for woyk
. experience over and above the prescribed qualifying years required for the post applied for. Fixed salary in
NGO/Private Industry/Private College/Self finance courses would not be treated as equivalent to running scale.

c. ‘In-service Award/Recognition’: This should include national/international awards (recognized by organizations

- such as ICAR, CSIR, DBT, UGC. CSSR, Ministries for State or Central Government, University, FAO of the UN

etc.)

Institutional and/or recognized professional societies awards/recognition, and recognitions such as
- President/Chairman/ Member/Member Secretary of important Committees and other decision/policy making bodies

can also be given.

Please do mention whether the award/recognition is individually/jointly received. Please do not mention conference

prizes/medals such as best paper or best poster award.

d. ‘Teaching/Extension’: Include any design of innovative course curriculum (new course(s) added or course(s)
revised); publication of textbook, authored/edited books, teaching or extension aid/manual/bulletin, review chapter,
chapter in a book or proceedings of a seminar/symposium, other publication of value etc.; guidance of student(s) for
award of university degrees; success of students in terms of their recognition for awards (e.g. Jawaharlal Nehru
Award) or by qualifying ARS/SRF/NET etc.; popularization of new technologies/issues, innovation in teaching/
extension technology and methods, training conducted and farmers benefited, examples created for enhanced
income generation by farmers or employment generation in students, production of inputs and supplies for ultimate
use by farmers, any other success story, etc.

In the column of ‘Additional Information’, it needs to be specifically mentioned whether it is an individual or
collaborative effort.

‘Special Attainments’: Novel technology, patent, prototype, genetic stock, process, concept, methodology, etc. or
other attainments of merit can be given to highlight salient research accomplishments.

Also, any specific attainments of merit or special assignments (international organizations, overseas and special
national assignments) not covered anywhere else in the application can be included.

e. ‘Total Number of Publications’: Only the numbers of particular category of publications should be provided, besuies
the total number of publication as indicated.

f. ‘Any other information’: Include any significant contribution relevant to the post applied for and not covered
elsewhere.

Abbreviation: SC = Scheduled caste, ST = Scheduled tribe, OBC = Other Backward Classes, (UR)= Unreserved, EWS=
Economically Weaker Section , PWD=Person with Disability , T/R/E=Teaching/Research/Extension
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Sardar Vallabhbhai Patel University of Agriculture & Technology, Meerut
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Comparative chart of Score for administrative/ teaching posts

Posts (A) Academic | (B)Research (C)Domain (D)Power point (E)Interview
Qualifications | Performance and | Knowledge/ Skill | presentation (Marks)
(Marks) Publication (Marks) (Marks)
(Marks)
Director 10 44 26 10 20
Jt. Director 20 40 20 10 20
Professor 20 38 22 10 20
Assoc. Professor 20 35 25 10 20
Asstt. Professor 44 11 25 10 20

A. Academic Qualifications= Marks secured in Graduation level and above (Associate Professor and ||
above/ Marks secured in High school and above (Assistant Professor) :

B. Research Performance and Publication= Special attainments/ Externally Funded Projects/
International Exposure/ Award/Recognition/ Publications

C. Domain Knowledge/ Skill= Teaching/Research/Extension/Monitoring and Co-ordination/
Summer/Winter School/Refresher Course and Seminar/Symposium etc./ Employment Record and
Experience

Note:

1. The Academic score for various posts shall be considered for short-listing of candidates for
interview.

2. For the interview, candidate will be called in a ratio of 1:10 on the basis of merit in screening of_
the candidate made on the basis of secured marks in score card (A+B+C) by multiplying with

0.875.
3. To qualify for interview a minimum score of 50 % (Part A+B+C) for General and OBC-

category and 45% for SC/ST/PWD category is compulsory.

4. Selections will be based on the marks obtained in the screening process (at S.No.2 above) and
adding the secured marks out of 10 of power point presentation (D) & secured marks out of 20
marks for performance in the interview (E), respectively.
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Sardar Vallabhbhai Patel University of Agriculture & Technology, Meerut

Score Card guidelines for Director Agriculture Experiment Station/
Director Extension posts

Academic Qualifications 10
80% & above = 5, 60% to less than 80% = 4, 55% to less than 60% = 3 (50% in case of SC/ST/OBC 5
(non-creamy layer)/PWD) in Graduation
2 80% & above = 5, 60% to less than 80% = 4, 55% to less than 60% = 3 (50% in case of SC/ST/OBC 5
(non-creamy layer)/PWD) in Master Degree.

B Research Performance and Publication (only at the level of Professor/equivalent and above)
1 Special attainments

One mark for each novel technology developed (patent/ prototype/ genetic stock/ variety/ process/

concept/ methodology etc).
(One mark for individual effort and a half mark for collaborative effort).
One mark for each success story of technology disseminated or commercialized

SN ! Parameter Details Score
A
1

=R

z Externally Funded Projects 9
Only those projects supported from external sources on the basis of applicant’s competence should be
mentioned, such as ICAR Adhoc Fund Schemes, Competitive Grant Projects (CGP) under World Bank,
projects funded from DST, DBT and national/international organizations/agencies-

Three marks for Principal Investigator (PI) and two mark for Co-Pl in the International Projects and Two
marks for Principal Investigator (PT) and one mark for Co-PI/Associated scientist in the National Projects

3 International Exposure 5
Two marks for each one-month experience of working in foreign university/ organization/laboratory
(officially supported). Period spent abroad towards Post-Doctoral or equivalent will not be considered.
One mark for paper/poster presentation in international event-seminar/ symposium/ conference/
workshop etc. held at abroad organised by International professional societies in the subject concerned.
One mark for Attending training/study Mission of not less than 5 days held abroad.

4 Award/Recognition 5

Two marks each for National/International Award/Fellowship (recognized/awarded) such as by ICAR,
CSIR, DBT/National Institutes, Ministries of State or Central Government, FAO/ UN NAAS, INSA etc.
One mark each for fellow/award/recognition by professional societies in the concerned subject.

Half marks President/Chairman/Member/Member Secretary of important Committees and other
decision/policy making bodies/committees of national level/state level

Research management position (RMP) 01 marks for each year experience 6
6 Publications 12

th

i 2.0 marks for each research paper and 1.0 marks for review paper published in journals having NAAS
rating 6 and above / Indexed by Thomson Reuters/Scopus

il 1.0 mark for one research paper and 0.5 marks for review paper published in referred national journals
(NAAS rating 4 to below 6)

iii 0.5 mark for one research and (.25 marks for review paper published in referred national journals
(NAAS rating below 4)

iv 1.0 mark for each Book/Manual having ISBN/ISSN No. published by recognized publisher, 0.5 mark for
Manual published by organization and 0.5 mark for each Book chapter in the book having ISBN/ISSN
No. published by recognized publisher,

Note: Full marks for first author and half marks for co-author (SI. No. i to iv)

C Domain Knowledge/ Skill 26
(only at the level of Professor/equivalent and above)
1 Teaching/Research/Extension/Monitoring and Co-ordination 16

Teaching
e  One mark per year of undergraduate/PG and PhD teaching as instructor and half mark for co-
instructor (at least four course in a year)

FEIEETRIRE R 1=

faga afwe faEw W



m'\"rwo marks for guiding one PHD student as guide or one mark as co guide or member in

advisory committee

®  One mark for guiding one Master student as guide or half mark as co guide or member in
advisory committee

process.
° Half mark for JRF/SRF (ICAR, CSIR/UGC/ICMR or equivalent)/NET,
Research

*  Special international/national research assignments/achievements/ Institute level project not less
than three months duration not covered elsewhere in the application
(One mark for individual effort and half mark for collaborative effort.)

Extension
e Popularization of new technologies
° Innovation in extension technology and methods
° Collaborative extension programmes
®  Trainings conducted and farmers benefited through awareness generation
L]

Organizing Kisan Mela/ field day, exhibition, TV/Radio talks etc.
(Half mark for individual effort and 0.25 mark for collaborative effort)

Monitoring and Coordination
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e Innovation in monitoring and co-ordination methods.
Any other relevant contribution not covered above
(One mark for individual effort and half mark for collaborative effort.)

2 Summer/Winter School/Refresher Course/Training and Seminar/Symposium etc. 05
One mark for each course organized as Course Director and 0.5 marks for Course-Coordinator and 0.25
marks for convener for institute level training (Marks shall be given only for organization of Winter
School/Summer School/ Refresher Course/ICAR-CAS/ICAR/]nsntut:on sponsored training of not less
than 02 days).
One marks each for Convcner/Chamnan/Orgamzmg Secretary / Co-organizing Secretary /for organizing
Seminar/Symposium.
3 Employment Record and Ex erience (T/R/E 05
Marks are assigned for the number of years of service over and above the prescribed number of years
required for a particular post (One mark for each year of service/experience).
D Power point presentation before the selection committee regarding work done & vision 10
E I Interview 20
Grand Total 100 j
Note: |. The Academic score for various posts shall be considered for short-listing of candidates for
interview,
2 For the interview, candidate will be called in a ratio of 1:10 on the basis of merit in screening of

5

3. To qualify for interview a minimum score of 50 % (Part A+B+C) for General and OBC category

and 45% for SC/ST/PWD category is compulsory.

4, Selections will be based on the marks obtained in the screening process (at S.No.2 above) and
adding the secured marks out of 10 of Power point presentation (D) & secured marks out of

20 marks for performance in the interview (E), respectively.
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U Sardar Vallabhbhai Patel University of Agriculture & Technology, Meerut

Score Card guidelines for Joint Director posts

SN Parameter Details Score
A Academic Qualifications 20
1 80% & above = 10, 60% to less than 80% = 8, 55% to less than 60% = 6, (50% in case of SC/ST/OBC 10
(non-creamy layer)/PWD) in Graduation
2 80% & above=10, 60% to less than 80% = 8, 55% to less than 60% = 5 (50% in case of SC/ST/OBC 10
(non-creamy layer)/PWD) in Master Degree.
B Research Performance and Publication 40
1 Special attainments 6

One mark for each novel technology developed (patent/ prototype/ genetic stock/ variety/ process/
concept/ methodology etc).

(One mark for individual effort and a half mark for collaborative effort).

Half mark for each success story of technology disseminated or commercialized

2 Externally Funded Projects 7
Only those projects supported from external sources on the basis of applicant’s competence should be
mentioned, such as ICAR ad-hoc schemes, Competitive Grant Projects (CGP) under World Bank,
projects funded from DST, DBT and national/international organizations/agencies-

Three marks for Principal Investigator (PI) and two mark for Co-PI in the International Projects and Two
marks for Principal Investigator (PI) and one mark for Co-PI/Associated scientist in the National Projects

3 International Exposure 5
Two marks for each one-month experience of working in foreign university/ organization/laboratory
(officially supported). Period spent abroad towards Post-Doctoral or equivalent will not be considered.
One mark for paper/poster presentation in international event-seminar/ symposium/ conference/
workshop etc. held at abroad organised by International professional societies in the subject concerned.
One mark for Attending training/study Mission of not less than 5 days held abroad.

4 Award/Recognition 4

Two marks each for National/International Award/Fellowship (recognized/awarded) such as by ICAR,
CSIR, DBT/ /National Institutes, Ministries of State or Central Government, FAO/ UN/ NAAS/INSA
elc.

One mark each for fellow/award/recognition by professional societies in the concerned subject
fellow/award/recognition;

Half mark for President/Chairman/Member/Member Secretary of important Committees and other
decision/policy making bodies/committees of national level/state level

5 Administrative/Research management position (RMP) 01 marks for each year experience 6
6 Publications (During last 5 Years) 12
i 2.0 marks for each research paper and one mark for review paper published in reffered journals having

NAAS rating 6 and above / Indexed by Thomson Reuters/Scopus
ii 1.0 mark for one research paper and 0.5 marks for review paper published in referred journals having

NAAS rating 4 to below 6.
iii 0.5 mark for one research paper and 0.25 marks for review paper published in referred journals having

NAAS rating below 4.

iv 1.0 mark for each Book/Manual having ISBN/ISSN No. published by recognized publisher, 0.5 mark
for Manual published by organization and 0.5 mark for each Book chapter in the book having
ISBN/ISSN No. published by recognized publisher.

Note: Full marks for first author and half marks for co-author (S1. No. i to iv)

& Domain Knowledge/ Skill 20

1 Teaching/Research/Extension/Monitoring and Co-ordination 12

Teaching

e One mark per year of undergraduate/PG and PhD teaching as instructor and half mark for co-
instructor (at least four courses in a year)

e  Two marks for guiding one PhD student as guide or one mark as co guide or member in
advisory committee

e One mark for guiding one Master _student as guide or half mark as co guide or member in g
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advisory committee b
e  One mark for Success of students (as major guide) in terms of recognition for awards and or
qualifying ARS/any other job not less than class two level, secured through the proper selection

process.
° Half mark for JRF/SRF (ICAR, CSIR/UGC/ICMR or equivalent)/NET.
Research

o  Special international/national research assignments/achievement/institute level project not less
than three months duration not covered elsewhere in the application
(One mark for individual effort and a half mark for collaborative effort.)

Extension
Popularization of new technologies
Innovation in extension technology and methods
Collaborative extension programmes
Trainings conducted and farmers benefited through awareness generation
Organizing Kisan Mela/Field days and Exhibition/TV — Radio talks etc
((Half mark for individual effort and 0.25 mark for collaborative effort)

Monitoring and Coordination

Project management and coordination not mentioned elsewhere

Monitoring (physical, financial and scientific) targets not mentioned elsewhere

Preparation of review reports, proceedings and other assigned duties (specify)

Institutional building and additional responsibility at institutional level not mentioned elsewhere.
Innovation in monitoring and co-ordination methods.

Any other relevant contribution not covered above

(One mark for individual effort and half mark for collaborative effort )

2 Summer/Winter School/Refresher Course/Training and Seminar/Symposium ete. i 05

One mark for each course organized as Course Director and 0.5 marks for Course-Coordinator and 0.25
marks for convener for institute level training (Marks shall be given only for organization of Winter
School/Summer School/ Refresher Course/ICAR-CAS/ICAR/Institution sponsored training of not less

than 02 days).
One marks each for Convener/Chairman/Organizing Secretary / Co-organizing Secretary /for organizing
Seminar/Symposium.
3 Employment Record and Experience (T/R/E) 03
Marks are assigned for the number of years of service over and above the prescribed number of years
required for a particular post (One mark for each year of service/experience).
D Power point presentation regarding work done & vision before selection committee 10
E Interview 20
Grand Total 100
Note: 1. The Academic score for various posts shall be considered for short-listing of candidates for interview.
2. For the interview, candidate will be called in a ratio of 1:10 on the basis of merit in screening of the candidate made
on the basis of secured marks in score card (A+B+C) by multiplying with 0.875 .
3. To qualify for interview a minimum score of 50 % (Part A+B+C) for General and OBC category and 45% for
SC/ST/PWD category is compulsory.
4. Selections will be based on the marks obtained in the screening process (at S.No.2 above) and adding the secured

marks out of 10 of power point presentation (D) & secured marks out of 20 marks for performance in the interview
"mﬂ‘#g‘;‘g _(E), respectively.
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Sardar Vallabhbhai Patel University of Agriculture & Technology, Meerut

Score Card guidelines for Professor posts

SN Parameter Details Score
A Academic Qualifications 20
1 80% & above = 10, 60% to less than 80% = 8, 55% to less than 60% = 6, (50% in case of SC/ST/OBC 10
(non-creamy layer)/PWD) in Graduation
2 80% & above=10, 60% to less than 80% = 8, 55% to less than 60% = 5 (50% in case of SC/ST/OBC 10
(non-creamy layer)/PWD) in Master Degree.
B Research Performance and Publication 38
1 Special attainments 6
One mark for each novel technology developed (patent/ prototype/ genetic stock/ variety/ process/
concept/ methodology etc).
(One mark for individual effort and a half mark for collaborative effort).
One mark for each success story of technology disseminated or commercialized
2 Externally Funded Projects 5
Only those projects supported from external sources on the basis of applicant’s competence should be
mentioned, such as ICAR Adhoc Fund Schemes, Competitive Grant Projects (CGP) under World Bank,
projects funded from DST, DBT and national/international organizations/agencies-
Three marks for Principal Investigator (PI) and two mark for Co-PI in the International Projects and Two
marks for Principal Investigator (PI) and one mark for Co-PI/Associated scientist in the National Projects
3 International Exposure 4
Two marks for each one-month experience of working in foreign university/ organization/laboratory
(officially supported). Period spent abroad towards Post-Doctoral or equivalent will not be considered.
One mark for paper/poster presentation in international event-seminar/ symposium/ conference/
workshop etc. held at abroad organised by International professional societies in the subject concerned.
One mark for Attending training/study Mission of not less than 5 days held abroad.
4 Award/Recognition =)
Two marks each for National/International Award/Fellowship (recognized/awarded) such as by ICAR,
CSIR, DBT/National Institutes, Ministries of State or Central Government, FAQ/ UN/NASS/INSA etc.
One mark each for fellow/award/recognition by professional societies in the concerned subject.
Half mark for President/Chairman/Member/Member Secretary of important Committees and other
decision/policy making bodies/committees of national and state level /assignment at institutional level.
Academic merit medal 02 marks for Gold Medal, 01 mark for Silver and 0.5mark for Bronze medal
5 Administrative/Research management position (RMP) 01 marks for each year experience and 0.5 marks 3
for project management and in-charge
6 Publications 15
i 2.0 marks for each research paper and 1.0 mark for review paper published in reffered journals having
NAAS rating 6 and above / Indexed by Thomson Reuters/Scopus
ii 1.0 mark for research paper and 0.5 mark for review paper published in referred journals having NAAS
rating 4 to below 6)
jii 0.5 mark for one research paper and 0.25 mark for review paper published in referred journals having
NAAS rating below 4
iv 0.5 mark for Lead papers in seminar /symposium of professional societies in the concerned subject.
v 1.0 mark for each Book/Manual having ISBN/ISSN No. published by recognized publisher, 0.5 mark
for Manual published by organization and 0.5 mark for each Book chapter in the book having
ISBN/ISSN No. published by recognized publisher,
vi 0.2 mark for each conference proceeding paper/popular article/bulletin/ research& review paper in non
referred journals/ abstract in published proceeding /souvenir
-Maximum of 04 marks
Note: Full marks for first author and half marks for co-author (SI. No. ito vi)
& Domain Knowledge/ Skill 22
1 Teaching/Research/Extension/Monitoring and Co-ordination 14
Teaching A= K
e  One mark per year of undergraduate/PG and PhD teaching as instructor and half mark for co5{ , .~ .=
instructor (For more than four courses in a year) gt
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e Two marks for guiding one PhD student as guide or one mark as co guide or member in
advisory committee

° One mark for guiding one Master student as guide or half mark as co guide or member in .
advisory committee

o  One mark for Success of students (as major guide) in terms of recognition for awards and or
qualifying ARS/any other job not less than class two level, secured through the proper selection

process.
e  Half mark for JRE/SRF (ICAR, CSIR/UGC/ICMR or equivalent)/NET.
Research

o  Special international/national research assignments/achievements/ Institute level project not less
than three months duration not covered elsewhere in the application
(One mark for individual effort and half mark for collaborative effort.)

Extension

Popularization of new technologies

Innovation in extension technology and methods

Collaborative extension programmes

Trainings conducted and farmers benefited through awareness generation

Organizing Kisan Mela/ field day, exhibition, TV/Radio talks etc.

(Half mark for individual effort and 0.25 mark for collaborative effort)

Monitoring and Coordination
Project management and coordination not mentioned elsewhere
Monitoring (physical, financial and scientific) targets not mentioned elsewhere
Preparation of review reports, proceedings and other assigned duties (specify)
Institutional building and additional responsibility at institutional level not mentioned elsewhere.
Innovation in monitoring and co-ordination methods.
Any other relevant contribution not covered above
(One mark for individual effort half mark for collaborative effort)

2 Summer/Winter School/Refresher Course and Seminar/Symposium etc. 05

One mark for cach course organized as Course Director and 0.5 marks for Course-Coordinator and 0.25
marks for convener for institute level training (Marks shall be given only for organization of Winter
School/Summer School/ Refresher Course/ICAR-CAS/ICAR/Institution sponsored training of not less

than 02 days).
One marks each for Convener/Chairman/Organizing Secretary / Co-organizing Secretary /for organizing
Seminar/Symposium.
3 Employment Record and Experience (T/R/E) 03
Marks are assigned for the number of years of service over and above the prescribed number of years
required for a particular post (One mark for each year of service/experience).
D Power point presentation before the selection committee regarding work done & vision 10
E Interview 20
Grand Total 100
Note: 1. The Academic score for various posts shall be considered for short-listing of candidates for interview.
B For the interview, candidate will be called in a ratio of 1:10 on the basis of merit in screening of the candidate made
on the basis of secured marks in score card (A+B+C) by multiplying with 0.875.
3. To qualify for interview a minimum score of 50 % (Part A+3+C) for General and OBC category and 43% fer
SC/ST/PWD category is compulsory.
4, Selectior s will be based on the marks obtained in the screening process (at S.No.2 above) and adding the secured
X marks out of 10 of power point presentation (D) & secured marks out of 20 marks for performance in the interview
\"-.w___,_,{‘f,, ’1 (E), respectively.
™y ‘v,i.‘j A /
N\

gerafaa/arad Q\g\w;
| GG Tetc B B

W
™~



Sardar Vallabhbhai Patel University of Agriculture & Technology, Meerut

Score Card guidelines for Associate Professor or equivalent posts

Parameter Details

Score

Academic Qualifications

20

80% & above = 10, 60% to less than 80% = 8, 55% to less than 60% = 6, (50% in case of SC/ST/OBC
(non-creamy layer)/PWD) in Graduation

10

80% & above=10, 60% to less than 80% = 8, 55% to less than 60% = 5 (50% in case of SC/ST/OBC
(non-creamy layer)/PWD) in Master Degree.

10

Research Performance and Publications

It

Special attainments

One mark for each novel technology developed (patent/ prototype/ genetic stock/ variety/ process/
concept/ methodology etc).

(One mark for individual effort and a half mark for collaborative effort).

One mark for each success story of technology disseminated or commercialized

Externally Funded Projects

Only those projects supported from external sources on the basis of applicant’s competence should be
mentioned, such as ICAR Adhoc Fund Schemes, Competitive Grant Projects (CGP) under World Bank,
projects funded from DST, DBT and national/international organizations/agencies-

Three marks for Principal Investigator (PI) and two mark for Co-PI in the International Projects and Two
marks for Principal Investigator (PI) and one mark for Co-PI/Associated scientist in the National Projects

International Exposure

Two marks for each one-month experience of working in foreign university/ organization/laboratory
(officially supported). Period spent abroad towards Post-Doctoral or equivalent will not be considered.
One mark for paper/poster presentation in international event-seminar/ symposium/ conference/
workshop etc. held at abroad organised by International professional societies in the subject concerned.
One mark for Attending training/study Mission of not less than 5 days held abroad.

Award/Recognition

Two marks each for National/International Award/Fellowship (recognized/awarded) such as by ICAR,
CSIR, DBT/National Institutes, Ministries of State or Central Government, FAO/ UN/NASS/INSA etc.

One mark each for fellow/award/recognition by professional societies in the concerned subject.

Half mark for President/Chairman/Member/Member Secretary of important Committees and other
decision/policy making bodies/committees of national and state level /assignment at institutional level.

Academic merit medal 02 marks for Gold Medal, 01 mark for Silver and 0.5mark for Bronze medal

Publications

15

2.0 marks for each research paper and 1.0 mark for review paper published in reffered journals having
NAAS rating 6 and above / Indexed by Thomson Reuters/Scopus

1.0 mark for research paper and 0.5 mark for review paper published in referred journals having NAAS
rating 4 to below 6)

0.5 mark for one research paper and 0.25 mark for review paper published in referred journals having
NAAS rating below 4

0.5 mark for Lead papers in seminar /symposium of professional societies in the concerned subject.

1.0 mark for each Book/Manual having ISBN/ISSN No. published by recognized publisher, 0.5 mark
for Manual published by organization and 0.5 mark for each Book chapter in the book having
ISBN/ISSN No. published by recognized publisher,

vi

0.2 mark for each conference proceeding paper/popular article/bulletin/ research& review paper in non

referred journals/ abstract in published proceeding /souvenir
-Maximum of 04 marks

Note: Full marks for first author and half marks for co-author (S1. No. i to vi)

Domain Knowledge/ Skill

Teaching/Research/Extension/Monitoring and Co-ordination
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Teaching
° One mark per year of undergraduate/PG and PhD teaching as instructor and half mark for co-

instructor (For more than five courses in a year)

o  Two marks for guiding each PhD student as guide or one mark as co guide or member in
advisory committee
° One mark for guiding each Master student as guide or half mark as co guide or member in

advisory committee

° One mark for Success of students (as major guide) in terms of recognition for awards and or
qualifying ARS/any other job not less than class two level, secured through the proper selection
process.

e Half mark for JRF/SRF (ICAR, CSIR/UGC/ICMR or equivalent)/NET.

Research

e  Special international/national research assignments/achievements/ Institute level project not less
than three months duration not covered elsewhere in the application
(One mark for individual effort and half mark for collaborative effort.)
Extension .
Popularization of new technologies
Innovation in extension technology and methods
Collaborative extension programmes
Trainings conducted and farmers benefited through awareness generation
Organizing Kisan Mela/ field day, exhibition, TV/Radio talks etc.
(Half mark for individual effort and 0.25 mark for collaborative effort)
Monitoring and Coordination
° Project management and coordination not mentioned elsewhere
Monitoring (physical, financial and scientific) targets not mentioned elsewhere
Preparation of review reports, proceedings and other assigned duties (specify)
Institutional building and additional responsibility at institutional level not mentioned elsewhere.
Innovation in monitoring and co-ordination methods.
Any other relevant contribution not covered above
(One mark for individual effort half mark for collaborative effort)

e & @2 @ @

2 Summer/Winter School/Refresher Course and Seminar/Symposium efc. 04

One mark for each course organized as Course Director and 0.5 marks for Course-Coordinator and 0.25
marks for convener for institute level training (Marks shall be given only for organization of Winter
School/Summer School/ Refresher Course/ICAR-CAS/ICAR/Institution sponsored training of not less
than 02 days).

One marks each for Convener/Chairman/Organizing Secretary / Co-organizing Secretary /for organizing
Seminar/Symposium.

3 Employment Record and Experience 04
Marks are assigned for the number of years of service (T/R/E) over and above the prescribed number of
years required for a particular post. (One mark for each year of service/experience)

4 Institution building and organization building (one mark per activity per year) 05
D Power point presentation before the selection committee regarding work done & vision 10
E Interview 20
Grand Total 100
Note: 1. The Academic score for various posts shall be considered for short-listing of candidates for interview.
2 For the interview, candidate will be called in a ratio of 1:10 on the basis of merit in screening of the candidate made
on the basis of secured marks in score card (A+B+C) by multiplying with 0.875 .
3. To qualify for interview a minimum score of 50 % (Part A+B+C) for General and OBC category and 45% for
SC/ST/PWD category is compulsory.
4, Selections will be based on the marks obtained in the screening process (at S.No.2 above) and adding the secured
e marks out of 10 of power point presentation (D) & secured marks out of 20 marks for performance in the interview
QWY _- (E), respectively.
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Sardar Vallabhbhai Patel University of Agriculture & Technology, Meerut

Score Card guidelines for Assistant Professor or equivalent posts

SN Parameter Details Score

A Academic and scientific publication 55

1 Academic Qualifications 44

i 80% & above = 4, 60% to less than 80% = 3, 55% to less than 60% = 2, (50% in case of SC/ST/OBC 4
(non-creamy layer)/PWD) in 10" Class.

i 80% & above = 6, 60% to less than 80% = 5, 55% to less than 60% = 4, (50% in case of SC/ST/OBC 6
(non-creamy layer)/PWD) in Higher Secondary/ 10+2

ifi 80% & above = 8, 60% to less than 80% = 6, 55% to less than 60% = 5, (50% in case of SC/ST/OBC 8
(non-creamy layer)/PWD) in Graduation.

iv 80% & above = 10, 60% to less than 80% = 8, 55% to less than 60% = 6, (50% in case of SC/ST/OBC 10
(non-creamy layer)/PWD) in Master degree.

v 10 marks for Ph.D.as per UGC guideline 2009 and 2016. 10

vi NET/SET/SLET qualified (NET with JRF:6;NET:4 SET/SLET:3) 06
Note: SET/SLET score shall be valid for appointment in respective state Universities only

B Publications 11

i 3.0 marks for each research paper and 1.0 mark for review paper published in reffered journals having

NAAS rating 6 and above / Indexed by Thomson Reuters/Scopus
ii 1.0 mark for research paper and 0.5 mark for review paper published in referred journals having NAAS

rating 4 to below 6)
iii 0.5 mark for one research paper and 0.25 mark for review paper published in referred journals having
NAAS rating below 4 |
iv 0.5 mark for Lead papers in seminar /symposium of professional societies in the concerned subject.
v 1.0 mark for cach Book/Manual having ISBN/ISSN No. published by recognized publisher, 0.5 mark

for Manual published by organization and 0.5 mark for each Book chapter in the book having
ISBN/ISSN No. published by recognized publisher,

vi 0.2 mark for each conference proceeding paper/popular article/bulletin/ research& review paper in non
referred journals/ abstract in published proceeding /souvenir

-Maximum of 04 marks
Note: Full marks for first author and half marks for co-author (S1. No. i to vi)
C Domain knowledge/ Skill 25

1 Teaching / research / Extension - Maximum 06 marks 06

Teaching Experience :

1, Assistant Professor / Lecturer in running UGC pay scale. (2 marks per year experience)
il. Teaching Associate / PDF in recognized academic/ research / training institute (1 marks
per year experience)

Research Experience :

Research Associate (RA)/ PDF/Senior Research Fellow (SRF) ( 1 marks for each year)

Extension Experience :

Work / service as veterinary officer /Extension officer or equivalent cadre post in state departments
[/Universities/ (1 marks for each year)

]
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event)

2 Refresher Course / Methodology / Training / Teaching —Leamning — Evaluation Technology Programmes 04 '
/ Soft skills or faculty Development Programme of not less than 2 weeks in relevant subject / related field
(3, 2 and1 marks at Foreign, national and state / regional / university /college level, respectively in each

3 Awards/Recognition

05

i Two marks each for National/International Award/Fellowship (recognized/awarded) such as by ICAR,
CSIR, DBT/National Institutes, Ministries of State or Central Government, FAQ/ UN/NASS/INSA etc.

i One mark each for fellow/award/recognition by professional societies in the concerned subject.

iii Half mark for President/Chairman/Member/Member Secretary of important Committees and other
decision/policy making bodies/committees of national and state level /assignment at institutional level.

iv Academic merit medal 02 marks for Gold Medal, 01 mark for Silver and 0.5mark for Bronze medal

Special attainments

One mark for each novel technology developed (patent, prototype, genetic stock, variety, process,
concept, methodology etc).

(One mark for individual effort and a half mark for collaborative effort).

Half mark for each success story of technology disseminated or commercialized

03

3 Externally Funded Projects 02

Only those projects supported from external sources on the basis of applicant’s competence should be
mentioned, such as ICAR Ad-hoc Schemes, Competitive Grant Projects (CGP) under World Bank,
projects funded/extramural from DST, DBT and national/international organizations/agencies-

Two marks for Principal Investigator (PI) and one mark for Co-Pl/associated scientist

6 Extra- Curricular Activities (such as NCC, NSS, Sport, Literary, Cultural, Social or other similar 05
activities, excluding award, etc of these categories at inter university/state/national level) with supporting
documents.

i NCC certificates (3 marks for ‘C’, 2 marks for ‘B’ Certificate )

ii NSS course (2 marks for 2 yrs and 1 mark for one year, respectively)

iii Membership of social organizations/ associations / Professional societies at state/ national level. (0.5
mark for each activity)

D Power point presentation before the selection committee regarding achievement & any area of 10

interest from the subject concerned

Interview 20

Grand Total 100

Note: 1.

The Academic score for various posts shall be considered for short-listing of candidates for interview.

For the interview, candidate will be called in a ratio of 1:10 on the basis of merit in screening of the candidate made
on the basis of secured marks in score card (A+B+C) by multiplying with 0.875 .

To qualify for interview a minimum score of 50 % (Part A+B+C) for General and OBC category and 45% for
SC/ST/PWD category is compulsory.

Selections will be based on the marks obtained in the screening process (at S.No.2 above) and adding the secured
marks out of 10 of power point presentation (D) & secured marks out of 20 marks for performance in the interview

(E), respectively.
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Meerut — 250 110 (U.P.)

APPLICATION FORM FOR TEACHING POST

(To be filled by the candidate)

[Part-1]

© Sardar Vallabhbhai Patel University of Agriculture & Technology,

Please affix your
latest passport
size self attested

photograph

Name of Issuing SBI Branch

Draft Number

Date

Amount

Post Applied for

| Advertisement No.

5. No of Post

Closing date for receipt of application

I Name n full (in capnal
letters) First name-Middle
name-Surname

2 Date of birth (DD. MM,
_YY) and Sex

Day

Month

Sex |

Male

Female

3 Age as on closing date

Day

Month

4 Father’s name

S Designation of the
candidate (1f employed)

6 Name of the Institution/
Organization where
_emploved

7 Actual place of posting

8 (a) Full postal address for
correspondence with pin
code:

8 (b) ’I'clcphniiﬁw’o _e-mail
11> and Mobile no

|9 Permanent address with
Pin code

J'c-manl e

J
R

10 Are vou a ciizen of
India” If so, whether by
birth/domicile

11 *Category (Write
SC/IST/ OBC/EWS/ General
and Name of State ¥ Sub
Category

Persons with disability (PWD)

Yes

No

12 Have vou ever been
convicied by a court of law
for any offence” If so.
details thereol

13 Have you ever been
punished or debarred from
service of Government,
other orgamization 1 so.
details thereol’

14 Indicate if you possess
essenuial Qualification if ves
fill the full detail

Essenuial

15 If selected. are vou
prepared 1o accept the
minimum inthal pay
offered” If not. state the
lowest imuial pay that vou
would accept in the
prescribed scale

Signature of the Candidate

Date and Place

‘Alltc\h attested copy of certificate 1ssued by competent authonity of U P government

1, P
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[Part-2]

A.1 Academic Qualifications
Exam/Degree/ Institute/Board/University Year Subject(s) with Class/Division/ Rank/Medal/ | Remarks Annexure
Diploma major field Grade/%marks Award (Page No.)
Ifany

High School

Higher Secondary
10+2

Graduation

Masters

Ph D
Post-Doctorate
NET

Other

Please enclose (i) attested copies of certificate/ Degree (ii) leave sanctioned document for period of Ph.D. in case Ph.D. was conducted as in service

candidate with the application form.
B. Research Performance and Publications

B.1 Special Attainments (Technology development, Patent, Prototype, Genetic stock, Variety released, Process, Concept, Methodology, highlight
any salient research/success story)

Category Title Year Individual /collaborative Details Annexure (Page
No.)

B2. Externally funded Research Project(s)

Title Year/Duration As Pl/Co- Funding Agency Amount Major Annexure
Pl Name accomplishment (Page No.)

International

National

B 3. International Exposure

Title of the programme Country visited Funding Year Time Period Annexure
Agency (Page
From To Duration No.)

B 4. In-service Award/Recognition / Fellowship/ President/Chairman/Member/Member Secretary of important Commitiees

Name of the Award/Recognition / Awarding Organization (place Year International/ National / Institutional/ Award/

Fellowship /committee membership / country) Recognition/President/ Member (;88)9
0.

Annexure

Experience in relevant field

Experience in the field of preferential qualifications including SRF/JRF/PDF etc.
Name of relevant Field Duration Year
From To

BS. Research Management Positions (RMP) / Project Management and In-charge/ Administrative positions

Nature of Work e Duration Year
From To

B 5. Publications

1 Research papers published in journals

2 | Review Paper/ amicle published in journals

3 | Books/Manuals with ISBN/ISSN No published by recognized publishers
4 | Practical Manuals published by Institute/orgamization
5

6.

Book chapter /l.ead paper in seminar/symposium

% Popular articles in magazine/bulletin/Abstract published in proceedings/souvenir

e P i B !\
St *Syubmut the list of research papers in following format 4\'.\ <V }'
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Annexure

Author Year Title Journal with Vol., Nos. } Rating/ISSN/IBSN No., if any
Page(s) i (Page
t No.
! Thomson | NAAS | University | Nen -
“ Reuters referred
f

C. Domain Knowledge/ Skill

C1. Teaching/Research/Extension/Monitoring and Research Cc-ordination

Teaching
Undergraduate/PG & Ph.D. Teaching
Item Year Course Details Individual / collaborative
M.Sc. / Ph.D. Students guided as major guide / co- guide/ Name of Title of thesis Year of completion of degree
member Advisory committee Student
Success of Student (as major guide) Name of Job (ARS/Scientist/Asstt. | Fellowship (JRF/SRF or other
student Professor/SMS/ Govt. equivalent National/International
Service not below class Fellowship) WET/SLET/SET
» two)
..... BB
Research
Funding agency( out side) competitive/sponsored/ i
Institutional |
Title | Category Duration | Individual / Major accomplishment
| /Funding collaborative
| Agency
| with
= | Amount =
i
Extension LR
Popularization of new technologies !
Title of technology | Method Impact assessment Individual / collaborative
. adopted
Innovation in extension technology and methods | Method Impact assessment Individual / collaborative
: adopted
1
Collaborative extension programmes
Trainings conducted
Name of Training Course programme Year Duration /Sponsoring No. of Coordinator/Convener
agency beneficiaries | /Associated
Organization of Kisan Mela /Field Day/ Exhibition Year Duration No. of Coordinator/Convener
beneficiaries | /Associated

TV / Radio Talks (Title and Date)

Monitoring and research Coordination/report/policy formulation/coordination /compilation etc.

Item Category Year Details Individual /
collaborative
Others
C2. Summer / Winter School/ Courses /Seminars/Symposia/Workshop /training organized/ attended ]
Title of Seminars/ Place of Seminars/ Year Duration
Symposia/Courses/Workshop Symposia/Courses/Workshop
From To

g L o SO
{:.-3 ™ dide]

[ C3. Employment Record & Experience (appointment letter & Experience certificate enclosed)
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Designation Pay scale Nature of work Organization/ Institution Period Duration
& Place of posting (years, month, day)
From To
C4. Institution/organization building
Item Details of Activity Level of Involvement Annexure (Page No.)

Administration

Infrastructure development

Laboratory development

Member of under graduate faculty /
PG Faculty
/Academic/Research/Extension
Councils/BOM etc.

p. Extra- Curricular Activities (such as NCC, NSS, Sport. Literary, Cultural, Social or other similar activities,
excluding award, etc of these categories at inter university/state/national level) with supporting documents.
S.No. Item Duration Details Annexure (Page No.)

"E. Any other specific information in support of outstanding contribution not covered elsewhere.

DECLARATION

a) | hereby declare that the entries in this application are true to the best of my knowledge/ belief and also that 1 have not concealed any fact or with held
any information regarding my past services and record and that if’ any entry is found 1o be false or incorrect or that if at any time this is found to have
been concealed. | will be disqualified for selection or if apponted will be hable to termination without any notice or compensation.

b) | certify that 1 have read the employment notice carefully

Date and Place Candidate’s signature

Certificate from personnel Office (for in service candidate)

Certified that Mr./ KUmarif STt/ Dr.........c.covreesememsenisenssecissnnesss S0 DI Ouesisiiice vt rrirnns IS WOTKIRE @55 i psressssbachimassrisesss D
the pay sSCale...c.cmmmmrsescissisnianes FEOM ooooooooessreeri 0 eovoisscsscrasasimanan@$. permanent/ Temporary. No vigilance enquiry/
disciplinary case is pending against him/her. He/ She has not been punished since last 5 years. His/ her work of last five years is

found satisfactory. If selected he/ She will be relieved.

Office File Ref. NO. ..c.ccccciiniciiniiennnne

BE SRR R L e
Signature......
PEBTTIB. ias ouss caeniabaggannszsicis
Designation with office seal......
\___*,{7' WA s Phone NO......cecosivisssnscns
AV RS P EMall DGl lme sy
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Sardar Vallabhbhai Patel University of Agriculture & Technology
Meerut — 250110 ( U.P.)

Guidelines for Forwarding Applications for Post Doctoral Fellowship (PDF) at
National and International Level

1. The applicant should be an Indian citizen.

2. The candidate must have obtained Ph.D. degree (with course work) from a recognized
university.

3. He/she should have completed minimum five years of service (including clearance of
probation) in regular capacity as a Teacher /Scientist in this university working in any
area of Teaching/Research/Extension.

4. The upper age limit and age relaxation for the fellowship will be in accordance with
the concerned Agencies / Institutes on the last date of submission of application.

5. He/ she should have atleast 03 years to retirement.

6. He/ she should have handled atleast one Research Project as PI / Co- PI in this
university funded by External Agencies viz. ICAR/ DBT/ DST/State Government and
other reputed organizations.

7. PDF can be availed only once by a candidate in his/her career.

8. The candidates are not allowed to work with their Ph.D. Guides or Co-guides.

9. The candidates may be allowed to avail PDF from the same University/ Institute
where he / she has done M.Sc. / Ph.D. degree programme depending upon the terms
and conditions of the Institute /University offering PDF .

10. Mentor must hold a regular academic/research position in concerned University/
Institute having a Ph.D. degree and should be a faculty member.

11. The mentor must have a minimum of 10 years of service experience in the relevant
area of work with the experience of guiding minimum of 2 Ph. D. students.

12. The applicant shall highlight the objectives, outline of the proposed research work and
its utility to the parent Institute and application shall be submitted through proper
channel on prescribed proforma as per university rules.

13. Along with application, the applicants must furnish a letter of approval of research
plan from the Mentor including a declaration regarding availability of adequate

| infrastructural facilities and equipments to execute the work plan.
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14. During the programme, the awardees shall not hold any other responsibility/
post/position/work and need to devote his/her full time for the proposed research
work.

15. The Post Doctoral Fellowship amount would be over and above the salary received by
the awardees and the amount would be taxable as per the government of India rules.

16. In case of selection, the Post Doctoral Fellows are not eligible to receive any other
fellowship from any Government or Non-Governmental sources during the tenure of
the fellowship.

17. The university teacher applying for PDF may be allowed to avail study leave for one
year with the condition that he / she has not availed study leave earlier for Ph.D.
programme.

18. The Post Doctoral Fellow has to serve the parent university at least for three years
after completion of PDF and to this effect he/she has to execute a bond compulsorily
at the time of r%lieving as per existing university rules.

19. Period spent on PDF may be counted for promotion under CAS as per provision of
UGC Guidelines / Notification dated 18™ July, 2018 (clause 3.11) applicable in case of
Ph.D. programme.

20. Vice-Chancellor of the University may waive the guidelines in special cases with

reasons mentioned in writing and later on, ratified by the Academic Council.

\ T 0
% 2 b
Tk Alz

Faafaa/atay e -
faga qfew,

A A,



