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B.Tech. (Biotech.), Batch 2003-04

SN | Id No. Name of Student OGPA Medal
1 0196 | Km. Laxmi Upadhyay 9.048 Gold
2 0218 | Km. Shabistan 8.738 Silver
3 0210 | Km. Seema Singh 8.555 Bronze

B.Tech. (Biotech.), Batch 2004-05

SN | Id No. Name of Student OGPA Medal
1 0355 | Km. Eira Chaudhry 8.872 Gold
2 0303 | Km. Sonam Chawla 8.634 Silver
3 0320 | Km. Prachi Singh 8.624 Bronze

Above proposal was approved by the house unanimously.
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Teaching Positions

SN | Name of the Department Dean | Professor| Associate Assistant Total
Professor | Professor
College of Veterinary and Animal Science 01 - - - 01
(7 1| Department of Anatomy & Histology < 01 01 04 06
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2 Department of Veterinary Physiology il B0 02 03 06
3 Department of Veterinary Biochemistry - 01 01 03 05
| 4 Department of Veterinary Parasitology - 01 02 03 06
5 Department of Veterinary Microbiology - 01 02 03 06
6 Department of Veterinary Pathology E 01 02 03 06
7 Department of Animal Nutrition E 01 01 03 05
8 Department of Animal Genetics & Breeding - 01 02 03 06
9 Department of Livestock Production and - 02 03 05 10
Management
10 Department of Veterinary and Animal Husbandry - 01 01 02 04
Extension
Total 01 11 17 32 61
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Dean, College of Veterinary and Animal Science

(i) A Doctorate degree in any branch of Veterinary Science/Animal Science having Bachelors' degree in
Veterinary Science with consistently good academic record. (i) 15 years of (T/R/E) experience in the subject
at the level of Assistant Professor or above out of which 05 years must be at the level of Professor or
equivalent.

The tenure of the Dean will be for a period of 05 years, subject to other rules of service, age bar etc. in the
university.

Desirable :
(i) Eminent standing in the profession.
(ii) Post Graduate Teaching Experience.
(iii) Administrative/Research Management Experience
Professor

i) Ph.D. in the subject concerned or related field having Bachelor degree in Veterinary Science and
consistent good academic record (ii) at least 10 years T/R/E experience in the subject out of which at least
03 years must be at the level of Associate Professor or equivalent.

Desirable : Experience of Post Graduate Teaching

Associate Professor

(i) Ph.D. in the subject concerned or related field with Bachelor degree in Veterinary Science having
consistent good academic record (ii) at least 05 years T/R/E experience in the subject concerned out of
which at least 04 years must be at the level of Assistant Professor or equivalent.

Desirable : Experience of Teaching

Assistant Professor

(i) Master Degree with at least 60% marks or equivalent in paint grading system in the subject
concerned or in related field with Bachelor degree in Veterinary Science (ii) 02 years T/R/E experience after
Master degree. Ph.D. will be treated as equivalent to 02 years experience.

Desirable : Ph.D. in the subject concerned or related field.
Note :

(i) For the subject of Animal Nutrition, Animal Genetics & Breeding, Biochemistry, Livestock Production and
Management and Veterinary and Animal Husbandry Extension, if competent qualified Veterinary graduates
are not available than candidates having Bachelor degree other than Veterinary Science will also be eligible.

(i) The NET/SET is essential qualification for the recruitment to post of the Assistant Professor or equivalent in
the disciplines where NET/SET is conducted by the ICAR/UGC/CSIR or any other Central Govt. Agency. (i)
The NET/SET will not be an essential qualification in the discipline in which NET/SET is not conducted. In
case there are less than three eligible applicants with NET/SET qualification, the requirement for NET/SET in
that subject may be relaxed.
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Non-teaching position
A. Office of the Dean, College of Veterinary and Animal Science

SN | Post Pay Scale No of post
1 Assistant Registrar 6500-200-10500 01
2 Assistant Accountant 4500-125-7000 02
3 Computer Operator Grade-B 4500-125-7000 01
4 Computer Operator Grade-A 4000-100-6000 01
5 Stenographer Grade-2 4000-100-6000 01
6 Xerox operator 2660-60-3300-70-4000 01
T Clerk/Typist 3050-75-3450-80-4590 03
K Mail Messenger 2550-55-2680-60-3200 01
9 Peon 2550-55-2680-60-3200 01
10 Sweeper 2550-55-2680-60-3200 01
Total 13
B. Non-teaching position in various I and 11" year departments
SN | Name of the Department Lab. Lab. Animal  Sweeper | Art room | Artist cum
Tech. | Asstt. | Attendant Attendant | photograph
er
1| Anatomy & Histology 02 |02 01 01 T %
2 Veterinary Physiology 02 02 01 - - -
3 Velerinary Biochemistry 02 01 01 - - -
4 Velterinary Parasitology 02 02 0l - - -
5 Veterinary Microbiology 02 02 01 - - -
6 Veterinary Pathology 02 02 01 01 - -
7 Animal Nutrition 02 02 01 - - -
8 Animal Genetics & Breeding 0l 02 - - B - |
9 Livestock Production and Management 02 02 01 02 - - 5
10| Veterinary and Animal Husbandry Extension - - - - 01 01
Total 17 17 08 04 01 01

favafdearea #riftd @1 gienr et §v a@Te wia & Sa yal @) WRAr saead |
e deiceR Usl B Argar ud aEary g & -

Assistant Registrar (6500-200-10500)
Graduation with 03 year working experience in Govt./Semi. Govt. Organization/University.

Assistant Accountant (4500-125-7000)

Graduate in commerce or PG diploma in accountancy with ‘O’ level computer operating certificate.
Experience : 02 years working experience as Junior Accountant / Jr.Clerk in any Govt./Semi Govt.
organization/University.

Desirable: Computer knowledge

Lab Technician/Audio visual technician (4000-100-6000)
(a) Lab Technician : Graduation in science/Agricultural Science or Intermediate with diploma in laboratory
technician / three years diploma in electronics.
Desirable: Computer knowledge / diploma in laboratory technician

(b) Audio visual Technician : Graduation in science/ Agricultural Science with diploma in audio visual aid or
experience of working with audio visual aid in Govt./Semi Gowt. organization/University.
Desirable: Computer knowledge

Computer Operator Grade-B (4500-125-7000)
Bachelor degree in Computer Science or BCA with Certified courses in networking
Experience : 02 years working experience as computer operator in Govt./Semi Govt. organization/University.

Desirable: Typing speed of 80 & 30 wpm in English & Hindi respectively
Artist cum photographer (4500-125-7000)

Graduate with diploma in photography/videography
Experience : 02 years working experience in Govt./Semi Govt. organization/University.

Desirable: Graduate in fine arts.

ice-Chancellor/Chairman
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Computer Operator Grade-A (4000-100-6000)
BCA./PGDCA. with Typing speed of 80 & 30 wpm in English & Hindi respectively
Experience : 02 years working experience as computer operator in Govt./Semi Govt. organization/University.

Stenographer Grade-2 (4000-100-6000)

Intermediate with short hand and typing speed of 80 & 30 wpm in English & Hindi respectively on computer
Experience: 02 years working experience as clerk in Govt./Semi Gowvt. organization/University.

Desirable: Graduate from recognized university having a good Computer knowledge

Xerox operator (2660-60-3300-70-4000)
Intermediate in science / ITI in electronics
Desirable: 01 year working experience in Xeroxing in Govt./Semi Govt. organization/University.

Lab Assistant (3050-75-3450-80-4590)
Intermediate in science /Agriculture Science
Desirable: Diploma in laboratory technician

Clerk/Typist (3050-75-3450-80-4590)

Intermediate with typing speed of 80 & 30 wpm in English & Hindi respectively on computer
Experience: 01 year working experience in Govt./Semi Govt. organization/University.
Desirable: Computer knowledge

Art room attendant (2550-55-2680-60-3200)
High school with ITI in photography

Desirable: 01 year working experience in photography in the Govt./Semi Govt. organization/University. .
Ammal Attendant (2550-55-2680-60-3200)

g" pass

Desirable: experience in handling of animals

Sweeper (2550-55-2680-60-3200)
5" pass

Mail Messenger (2550-55-2680-60-3200)
8" pass
Desirable: cycling / one year experience

Peon (2550-55-2680-60-3200)
iy pass
Desirable : one year experience
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Dean (Post Graduate Studies)

(i) Ph.D. in any branch of Agriculture/ Engg./Veterinary/Home Science/Biotechnology/Basic Science with
consistent good academic record (ii) 15 years of (T/R/E) experience in the subject at the level of Assistant
Professor or above out of which 05 years must be at the level of Professor or equivalent.

The tenure of the Dean will be for a period of 05 years, subject to other rules of service, age bar etc. in the
university.

Desirable : Administrative experience is required for the post of the Deans
College of Agriculture

Dean (Agriculture)
(i) Ph.D. in any branch of Agric. Science with consistent good academic record (ii) 15 years of (T/R/E) experience
in the subject at the level of Asstt, Prof. or above out of which 05 years must be at the level of Professor or
equivalent.

The tenure of the Dean will be for a period of 03 years, subject to other rules of service, age bar ete. in the
university.

Jt. Director Extension
(i ) Ph.D. in any branch of Agric. or allied subject with consistent good academic record (ii)10 years of (T/R/E)
experience out of which 03 years should be at the level of Assoc. Professor or equivalent.
Desirable : Experience in concerned field.

Professor (Horticulture)
(i) Ph.D. Horticulture with consistent good academic record (ii) at least 10 years T/R/E experience in the subject
concerned out of which at least 03 years must be at the level of Associate Professor or equivalent.

Professor (Agriculture Economics & Management)
(i) Ph.D. Agriculture Economics/Agriculture Economics & Management/Dairy Economics with consistent good
academic record (ii) at least 10 years T/R/E experience in the subject concerned out of which at least 03 years must
be at the level of Associate Professor or equivalent.

Professor (Basic Science)
(i) Ph.D. Biochemistry/Chemistry with consistent good academic record (ii) 10 years T/R/E experience in the
subject concerned out of which at least 03 years must be at the level of Associate Professor or equivalent.

Professor (Agriculture Communication & Rural Development)
(i) Ph.D. in Agriculture Communication/Agriculture Extension/Agriculture Extension Education and Rural
Development with consistent good academic record (ii) at least 10 years T/R/E experience in the subject out of
which at least 03 years must be at the level of Associate Professor or equivalent.

Associate Professor (Basic Science)
(i) Ph.D. Statistatics/Mathematics with consistent good academic record (ii) at least 05 years T/R/E experience in
the subject concerned out of which at least 04 years must be at the level of Asstt. Professor or equivalent.

Associate Professor (Geneties & Plant Breeding)
(i) Ph.D. Genetics & Plant Breeding/Plant Breeding/Ag. Botany with M.Sc, (Ag.) Genetics & Plant Breeding/Plant
Breeding/Ag. Botany and consistent good academic record (ii) at least 05 years T/R/E experience in the subject
concerned out of which at least 04 years must be at the level of Asstt. Professor or equivalent.
Associate Professor (Agronomy)
(i) Ph.D. Agronomy with consistent good academic record (i) at least 05 years T/R/E experience in the
subject concerned out of which at least 04 years must be at the level of Asstt. Professor or equivalent.
Associate Professor (Entomology)
(i) Ph.D. Entomology with consistent good academic record (ii) at least 05 years T/R/E experience in the
subject concerned out of which at least 04 years must be at the level of Asstt. Professor or equivalent.
Associate Professor (Agriculture Economics & Management)
(i) Ph.D. Agriculture Economics /Agriculture Economics & Management/ Dairy Economics with consistent
good academic record (ii) at least 05 years T/R/E experience in the subject concerned out of which at least 04

~ years must be at the level of Asstt. Professor or equivalent. /
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Directorate of Extension
Associate Director / Associate Professor

Ph.D. in subject concerned with 05 years T/R/E Experience in subject concerned out of which at least 04 years
must be at the level of Assistant Professor or Equivalent.
SMS/Assistant Professor (Plant Protection)

Ph.D. in Plant Pathology/Entomology/Plant Protection or M.Sc. (Ag.) Plant Pathology/Entomology/Plant
Protection with 02 years T/R/E experience in the subject after Masters degree.

SMS/Assistant Professor (Horticulture) - KGK

Ph.D. in Horticulture or M.Se. (Ag.) with 02 years T/R/E experience in the subject after Masters degree.
College of Biotechnology
Dean (Bio-Technology)

(i) Ph.D. in Bio — Technology/Bio-Science/Life Science with M. Tech. (Biotech.)/M.Sc. Bio-Tech./M.Sc.
(Ag.)M.Se. (Bio Science) with B.Sc.(Biology)/B.Sc.(Ag.)/ B.Sc.(Ag.) & A.H. or M.V Sc. with B.V.Sc. (Ag.)
& A.H. with consistent good academic record (ii) 15 years T/R/E experience in the subject out of which 03
years must be at the level of Professor or equivalent.

The tenure of the Dean will be for a period of 05 years, subject to other rules of service, age bar etc. in the
university.

Desirable : Administrative experience is required for the post of the Deans

Professor (Biochemistry & Physiology)
(i) Ph.D. in Bio-Technology/Biochemistry/Physiology/Bio Science/Life Science with M.Tech(Biotech.)/
M.Se. (Ag.)/M.Sc./ M.Se. (Biology), M.V. Sc. In Biochemistry/ Physiology/Biotech/Life Science/Bio Science
with consistent good academic record (ii) at least 10 years T/R/E. Experience in Biochemistry/ Bio-

Technology/Physiology/Bio Science/Life Science out of which at least 03 years must be at the level of
Associate Professor or Equivalent.

Professor (Department of Commercial Biotechnology)
(i) Ph.D. in Bio-Technology/Industrial Bio-Technology/Bio Science/Life Science with M.Tech(Biotech.)/
M.Sc. in Biology/M.Se. (Ag.)/M.V Sc. Bio-Technology/Industrial Bio-Technology/Bio Science/Life Science
with consistent good academic record (ii) at least 10 years T/R/E. Experience in Bio-Technology/Industrial
Bio-Technology/Bio-Science/Life Science out of which 03 years must be at the level of Associate Professor or
Equivalent.

Professor (Department of Finger Printing)

(i) Ph.D. in Bio-Technology/Cell Biology/DNA finger printing/Molecular Biology/Bio Science/Life Science
with M.Tech(Biotech.)/ M.Sc. in Biology/M.Sc.(Ag.)/M.V.Sc. in Bio-Technology/Cell Biology/DNA finger
prints/Molecular Biology/Bio Science/Life Science with consistent good academic record (ii) at least 10 years
T/R/E. Experience in Bio-Technology/Cell Biology/DNA finger printing/Molecular Biology/Bio Science/Life
Science out of which 03 years must be at the level of Associate Professor or Equivalent.

Professor (Immunology & Defence Mechanism)
(i) Ph.D. in Bio-Technology/Immunology and Defence Mechanism/Bio Science/ Life Science with
M.Tech(Biotech.)/M.Se. (Biology)/M.Sc. (Ag.)/M.V.Sc. in Bio-Technology/Immunology and Defence
Mechanisum/Bio Science/ Life Science with consistent good academic record (ii) at least 10 years T/R/E.
Experience in Bio-Technology/Immunology and Defence Mechanism/Bio Science/ Life Science out of which
03 years must be at the level of Associate Professor or Equivalent.

Professor (Pathology & Microbiology)
(i) Ph.D. in Microbiology/Pathology/Bio-Technology/Bio Science/Life Science with M. Tech(Biotech.)/ M.Sc.
(Biology)/M.Sc. (Ag.)/M.V.Sc. Microbiology/Pathology/Bio-Technology/Bio Science/Life Science with
consistent good academic record (ii) at least 10 years T/R/E. Experience in Microbiology/Pathology/Bio-

Technology/Bio Science/Life Science out of which 03 years must be at the level of Associate Professor or
Equivalent.

Associate Professor (Finger Printing)

(i) Ph.D. in Bio-Technology/Cell Biology/DNA finger printing/Molecular Biology/Bio Science/Life Science
with M.Tech(Biotech.)/ M.Sc. in Biology/M.Sc.(Ag.)/M.V.Sc. in Bio-Technology/Cell Biology/DNA finger
printing/Molecular Biology/Bio Science/Life Science with consistent good academic record (ii) at least 05
n years T/R/E. Experience in subject concerned out of which at least 04 years must be at the level of Asstt.

Professor or Equivalent.

ice-Chancellor/Chairman
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Associate Professor (Immunology & Defence Mechanism)
(i) Ph.D. in Bio-Technology/Immunology and Defence Mechanism/Bio Science/ Life Science with
M.Tech(Biotech.)/ M.Sc. (Biology)/M.Se. (Ag.)/M.V.Sc. in Bio-Technology/Immunology and Defence
Mechanism/Bio Science/ Life Science with consistent good academic record (ii) at least 05 years T/R/E.
Experience in subject concerned out of which at least 04 years must be at the level of Asstt.Professor or
Equivalent.

Associate Professor (Molecular Biology & Genetic Engineering)
(i) Ph.D. in Bio-Technology/Molecular Biology & Genetic Engg./Life Science/Bio Science with
M.Tech(Biotech.) / M.Se. (Ag.)/M.Sc. (Biology)/M.V.Sc. in Bio-Technology/Molecular Biology & Genetic
Engg./Life Science/Bio Science with consistent good academic record (ii) at least 05 years T/R/E. Experience
in subject concerned out of which at least 04 years must be at the level of Asstt. Professor or Equivalent.

Research Station

Chief Scientist (Genetics & Plant Breeding)
(i) Ph.D. Genetics & Plant Breeding/Plant Breeding/Ag. Botany with M.Sc. (Ag.) Genetics & Plant
Breeding/Plant Breeding/Ag. Botany and consistent good academic record (ii) at least 10 years T/R/E
experience in the subject concerned out of which at least 03 years must be at the level of Associate Professor
or equivalent.

SRO /Associate Professor (Plant Pathology)

(i) Ph.D. Plant Pathology with consistent good academic record (ii) at least 05 years T/R/E experience in the

subject concerned out of which at least 04 years must be at the level of Asstt. Professor or equivalent.
SRO/Associate Professor (Soil Science)

(i) Ph.D. Soil Science/ Soil Science & Agriculture Chemistry with consistent good academic record (ii) at
least 05 years T/R/E experience in the subject concerned out of which at least 04 years must be at the level of
Asstt. Professor or equivalent.

Assistant Professor/JRO (Genetics & Plant Breeding)
Ph.D. in Genetic & Plant Breeding/Plant Breeding/Ag. Botany or M.Sc¢.(Ag.) Plant Breeding, Genetics and
Plant Breeding and Agriculture Botany with 02 years T/R/E experience in the subject after Masters degree.
Assistant Professor/JRO (Entomology)
Ph.D. in Entomology or M.Sc. (Ag.) Entomology with 02 years T/R/E experience in the subject afier Masters
degree.
Assistant Professor/JRO ( Soil Science)
Ph.D. in Soil Science/ Soil Science & Agri. Chemistry or M.Sc. (Ag.) Soil Science/ Soil Science & Agri.
Chemistry with 2 years T/R/E experience in the subject after Masters degree.

Note: NET (i) The NET/SET is essential qualification for the recruitment to the Assistant Professor or equivalent in the disciplines

where NET/SET is conducted by the ICAR/UGC/CSIR or any other Central Govt. Agency. (ii) The NET/SET will not be an essential
qualification in the discipline in which NET/SET is not conducted.

Desirable : Teaching/Research/Extension experience in the concerned subject as applicable is required for all the posts.

Fixation of Selection criteria of Academic Staff to be appointed in the University.

L Distribution of marks for teaching positions
A Distribution of marks for JRO/SMS/Assistant Professor
1 Academic qualification 30
(High School, Intermediate, Graduation and Post Graduation)
Break up
Division High School | Intermediate UG PG Ph.D.
I 4 Bl 6 6
11 3 3 4 4 10
1l 2 2 3 3
A

2 Experience (above minimum qualification) 035
(a) Exp. as SRF/JRF/Asstt. Prof./ Program Asstt./RA or equivalent
in Govt. & Semi Govt. organizations, 02 per year with a maximum of 05 marks.
3 Publications (each) 15

(\ (a) Research paper in international journals (referred) 2.0

0000000000000000000000000000000 00

(b) Research paper in national journals

. q ’;\ﬂm (NAAS Accredited)/Univ. Journals 1.0
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(c) Review article in referred journals 0.5
(d) Books/ Manuals (published by publishers) 20
(e) Manuals (Institute level) 1.0
(f) Chapter in books 1.0
(2)* Popular articles in magazine/ research papers in non
referred journals 0.2 (Maximum upto 8 marks)
4 Award /Fellowship/externally funded project 05

(a) State level 1
(b) National level 2,
(c) International level 2

5 Innovations 05
(Design of Instrument. Release of variety, development
of module/technology etc.) 2 marks for each

6 Interview + presentation 35+05

B Distribution of marks for Associate Professor/SRO/Associate Director
1 Academic qualification 20
(High School, Intermediate, Graduation and Post Graduation)
Break up
Division High School Intermediate UG PG
| 4 4
Il 3 3
111 2 2
2 Experience (above minimum qualification) 05
As Asstt. Professor or equivalent and above 02 mark per year
3 Publications (each) 20
(a) Research paper in international journals (referred) 2.0
(b) Research paper in national journals
(NAAS Accredited)/Univ. Journals 1.0
(c) Review article in referred journals 0.5
(d) Books/ Manuals (published by publishers) 2.0
(e) Manual (Institute level) 1.0
(f) Chapter in books 1.0
(g)* Popular articles in magazine/ research papers in
non referred journals 0.2 (Maximum upto 10 marks)

fd | | O
od | b [N

4 Award /Fellowship/externally funded project 05

(a) State level 1.0
(b) National level 2.0
(¢) International level 2.5
5 Innovations 05
(Design of Instrument, Release of variety,
development of module/technology ete.) 2 marks for each
6 Foreign visit for research work/ participation 05
in international symposium 2 marks per visit
7 Interview + presentation 35+05

C Distribution of marks for Jt. Director/Chief Scientist/Professor
1 Academic qualification 20
(High School, Intermediate, Graduation and Post Graduation Break up)
Division High School Intermediate uG PG
| 4 4
1§ 3 3 4 4
111 2 2 3 ]
2 Experience (above minimum qualification)
As Associate Professor or equivalent and above 02 marks per year 05
3 Publications (cach) 20
(a) Research paper in international journals (referred) 20
(b) Research paper in national journals
(NAAS Accredited)/Univ. Journals 1.0
(3 (c) Review article in referred journals 0.5
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(d) Books/ Manuals (published by publishers) 2.0
(¢) Manuals (Institute level) 1.0
(f) Chapter in books 1.0
(2)* Popular articles in magazine/research papers in
non referred journals 0.2 (Maximum upto 10 marks)
4 Award /Fellowship/externally funded project 05

(a) State level 1.0

(b) National level 20

(c) International level 2.5

b Innovations 05
(Design of Instrument, Release of variety,

development of module/technology ete.) 2 marks for each

6 Foreign visit for research work/ participation 2.5
in international symposium (min. 03 month) 1 mark per visit

less than 3 months 0.2 marks per visit

i Administrative/ managerial experience 23
as Assoc, Professor or equivalent and above 1 mark per year

8 Interview + presentation 35405

D Distribution of marks for Dean (Ag.), Dean (Biotech), Dean (PGS)

1 Academic qualification 20
(High School, Intermediate. Graduation and Post Graduation) Break up
Division High School Intermediate UG PG
I 4 4 6
11 3 3 4
11 2 2 3
Experience (above minimum qualification) 7
As Professor or equivalent 02 marks per year 05
3 Publications (each) 20
(a) Research paper in international journals (referred) 2.0
(b) Research paper in national journals
(NAAS Accredited)/Univ. Journals 1.0
(c) Review article in referred journas 0.5
(d) Books/ Manuals (published by publishers) 2.0
(e) Manuals (Institute level) 1.0
(f) Chapter in books 1.0
(g)* Popular articles in magazine/ research papers in
non referred journals 0.2 (Maximum upto 10 marks)

PR RS )

4 Award /Fellowship/externally funded project 05

(a) State level 1.0

(b) National level 2.0

(c) International level 2.5

5 Innovations 05
(Design of Instrument, Release of variety,

development of module/technology etc.) 2 marks for each

6 Foreign visit for research work/ participation 25
in international symposium (min. 03 months) 1 mark per visit

less than 3 months 0.2 marks per visit

i Administrative/ managerial experience 215
as Professor or equivalent 1 mark per year

8 Interview + presentation 35+05

Note: Candidates for interviews will be called in a ratio of 1:10
*Abstract in published proceedings/souvenir will be considered as equivalent to popular article.
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Non- Teaching Staff

Post Qualification

Asstt. Accountant Graduate in commerce or PG diploma in accountancy with ‘0" level computer
operating certificate.
Experience : 02 years working experience as Junior Accountant / Jr.Clerk in any
Govt./Semi Govt. organization/University.

Desirable: Computer knowledge

Computer Operator/Data entry BCA/PGDCA with one year working experience in Govt./Semi. Govt. organization/
Operator Rs. 6,000/ per month  University and typing speed of 80 & 30 wpm in English & Hindi
Fixed (Consolidated) (on computer) respectively

Steno (4000-6000) Intermediate with short hand and typing speed of 80 & 30 wpm in English & Hindi
(on computer) respectively with one year working experience in Govt./Semi. Govt.
organization/ University. Knowledge of Computer is essential

Library Asstt. Diploma in Library management with one years experience or intermediate with 2
(Rs. 3050-4590) years experience in library in Govt./ Semi. Govt. organization / Univ.
Desirable Computer knowledge

Junior Steno cum Computer Intermediate with short hand and typing speed of 80 & 30 wpm in English & Hindi
Operator (KVK) respectively on computer
(Rs. 4000-6000) Experience: 02 years working experience as clerk in Govt./Semi Govt.

organization/University.
Desirable: Graduate from recognized university having a good Computer knowledge

Tractor Driver Junior High School with driving license for both heavy and light vehicles. At least

(Rs. 3050-4590) one year experience of driving of Car/Jeep/Tractor or mini bus. One year experience
of operator,

Security Guard 10™ Pass with one year experience in Govt./Semi Govt./University

(2550-3200)

Peon (2550-3200) 8" pass
Desirable: one year experience
Sweeper (2550-3200) 5™ Pass
Field Attendant 10" Pass with one year experience in Govt./Semi Govt./University.

fazafierera 3 Riediar SR & 799 2g Mae dvaar vd s drgansi @ el @
A FERT @R gy fafeen @ uy e wefaeg & Redcr uel @ srR ang @

It wedd e wififes A g1 9fta fhar war ) uwarg i nif¥re @E@e e gl
faga uRuq grT wdwsfa 9 srgefRa fasar arar

Agenda — 6  Approval of National Cadet Corps programme for under graduate students
of this University w.e.f. Ist semester 2008-09. - By Actg. Dean, Ag.

The National Cadet Corps (NCC) programme is an important component
for the improvement in quality and standards of the students. The aims of NCC
are:

e To develop character, comradeship, discipline, leadership. secular outlook,

‘76\\,7:‘37/'”/// spirit of adventure and the ideals of selfless service amongst the youth of

the country.
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Agenda -7
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* To create a human resource of organized, trained and motivated youth, to
provide leadership in all walks of life and always be available in the
service of the nation.

e To provide a suitable environment to motivate the youth to take up a
Career in the armed forces the main motto of NCC is unity & discipline.

The NCC programme covers the following areas:

Introduction to NCC, defence services, system of NCC training, foot drill,
sizing, forming up in three ranks, open and close order march, dressing, getting
on parade, dismissing and falling out, saluting, marching, arms drill, shoulder
arm, order arm, present arm, guard of honour, ceremonial drill, weapon
training rifle bayonet, light machine gun. sten machine carbine, Introduction and
characteristic stripping, assembling and cleaning, loading, unloading & firing,
field craft, visual training targets, judging distance fire discipline and fire control
orders, battle craft, field signals, description of ground, section formation, section
formation, section battle drill, scouts & patrols, ambush, ficld engineering, map
reading, conventional sings, grid systems, use of service protractor, prismatic
compass and its use, self defence, general principles, precautions & training
attacks, marching & searching, first aid, hygiene and sanitation, civil defence,
leadership & NCC song.

The NCC programme has been included in the course curriculum of 4™
Dean’s Committee Recommendation (enclosure “A”). The similar system has
also been adopted in other Agriculture Universities. C.S. Azad University of
Agriculture & Technology, Kanpur, N.D. University of Agriculture &
Technology, Faizabad and Pt. Govind Ballabh Pant University of Agriculture &
Technology, Pantnagar etc. There are provision of incentives by Government &
Private sectors to the students having NCC Certificates (enclosure “B*). Some
vacancies are also reserved for commission in Defence forces for NCC “C”
Certificate holders (enclosure “C”).

Considering the above facts, the NCC programme was started from 1%
semester 2008-09 for UG students. At present, 30 students from both the colleges
viz. College of Biotechnology and College of Agriculture have been enrolled and
in future, the member of students from all the colleges of this university will be
decided on the basis of no. of seats made available from the 70 Bn. NCC Office,
Meerut.

The proposal was approved by the Academic Council as such.

A ey aReg @ faTid 06.9.2008 B W gS Yoa § PrefaRad v
3FHTE B YT AT AT |
favafderea srifda # ey, agg M 3=, FN AeE 3= @ BN 9=
@l B Bl B FAH ©Y Q4 GWIRd dA eg denfie), aR@ia e
HHEIRA] & R 8g Ay FuRer a3 @ awy 7

— &N % FIfiE siferdd

oY g &= # Fria dafel, aRERD vd eyl @
WHRRYT R B Rem &= 4 & o o W geew R
FHaRE / Reret va AePel &1 wFA=RY My B fRar o wedr 2
Sl yeR WY B 0 SR/ Riedt vd Infiel @1 o gy
X fdar o wear 81 wd wfa F ag N Pofa forn war 6 we e e
faga uRyg | v o o o |

faga uRYq gRT & ykdrd &1 e B T

.08
KL it , s Skt
Registrar/Secretary lce;ghgncelllor/Chaﬁ!‘rman
Academic Counecil Aca emllc Council



Agenda —8  Proposal of finalizing Model Question paper of B.Sc.(Ag.) Hons Course for
the final semester examination.

- By Actg. Dean, Ag.
Proposal was approved by the Academic Council unanimously.

Agenda—9  Proposal for the coding of B.Sc. (Ag.) Hons. courses as per the [Vth Dean's
Committee recommendation,

- By Actg. Dean, Biotech.
Proposal was approved by the Academic Council unanimously.

Agenda — 10 Proposal for the approval of Hostel Regulations & maintenance of discipline.
- By DSW

Proposal was approved by the Academic Council unanimously.

Agenda - 11 39 RwaRuredl/wefleedl & Wi 3R Rwfeaem, e § @
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Agenda — 12 Proposal for Memorandum of Agreement (MOA) between International
Miaze and Wheat Impovement Center (CIMMYT) and SVBPUA&T, Meerut
- By Actg. Dean, Biotech.

Agenda — 13 Proposal for Memorandum of Agreement (MOA) between The International

Rice Research Institute (IRRI) and SVBPUA&T, Meerut
- By Actg. Dean, Biotech.

Agenda — 14 Proposal for the approval of Course Package for Ph.D. and M.Tech.

Programme in the Soil and Water Conservation Engineering in the
Department of Agricultural Engineering and Food Technology from the
Academic Session 2009-10.

- By Actg. Dean, Biotech.

Agenda — 15 Proposal for the approval of House Allotment Rules for the employees of the

University.
- By Actg. Dean, Biotech.

URCTT AT 12, 13 14 9 15 &I eid GIRIE &) dard & gfierd van g
N 4o d v@q 8 fagd uRue grr wenfa @raa & g |

The mgeting ended with the vote of thanks to the Chairman.
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