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Sardar Vallabhbhai Patel University of Agriculture & Technology, Meerut

Selection Process for Assistant Professor
AOVOrtiSEMBnE No. ..o i ecssross inin sos sirsnssin
Candidate Name: ...... T LR e R AP
Father’s Name ;| «.commemisiniosmumons massssis Category: GEN/OBC/SC/ST- (State.........oocccniivirnnirnn )
B I 2 s vt i s S i

Step-l of Selection Process: Criteria for short listing of candidates for interview for the post of Assistant
Professor in Universities.

Table- 3A
A. | Academic Score Score e Marks
1 | Graduation 80% &above | 60%to | 55%to § 45% to less
=15 less than | less than | than
B0%=13 60%=10 | 55%=05
2 Post Graduation 80% & above | 60% to 55% (50% in case
=25 less than | SC/ST/OBC (non-creamy
© 1 80%=23 layer)/PWD) to less than
MMMMM 60% = 20)
3 M.Phil. 60% & above | 55% to less than 60%=05
i =07
4 (MDD 30
5 NET with JRF 07
SLET/SET a8 i ;
6  Research Publication (2.0 Marks for 10 g

each research publications published in
peer-reviewed or UGC fisted Journals) %
7 | Teaching / Post Doctoral Experience 10
(02 marks for one year marks each)#
#However, if the period of teaching/Post-doctoral experience is less than one year then the marks shall be
reduced proportionately.
8 | Awards
International / National Level (Awards 03 |
given by International Organisations / i
Government of India / Government of
India recognized National Level

Bodies)
State- Level (Awards given by State 02
Government)
Note :
{ (i) M. Phil. + Ph.D. Maximum - 30 Marks
{ii) |RF/NET/SEL Maximum - 07 Marks
(i) In award category Maximum - 03 Marks
i Total Rk
B. | Domain knowledge : Objective type 40 Marks
Written Examination for subject
knowledge
_ Total (A+B) 140 _’
Academic Score - 80
Research Publication - 10
Teaching Experience - 10
Written Exam - 40 v
Total : - 140

Criteria for short listing of candidates for teaching skill test & interview
1. The Scrutiny Committee will assess the marks of applicants in the in Acaddf

information provided by the candidate in the application.

Fodoto PR UF To Rrsaiam
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The marks awarded in Academic Score (Table-3A) to the applicants will be published in the university website
and objections will be invited. For raising objection, 07 days time will be provided. All objections will be
received through an email 1D recruitmentsvpuat2021@gmail.com. The objections received within the stipulated
time will be resolved by the Scrutiny Committee and revised marks will be again published.

To test the domain knowledge, an objective type written examination of 40 marks will be conducted and the
result will be declared by the university as soon as possible. Marks obtained by each candidate will be
published on university website and objections if any, on the marks obtained will be invited in 03 days time. All
objections will be received through email. The objections received within time will have to be resolved and
revised marks will again be published.

A combined merit list will be prepared on the basis of marks obtained in Academic Score and written
examination (A+B of Table-3A) by the University.

From this combined merit list, the candidates will be shortlisted for teaching skiil test and interview in a ratio of
10 times for one post followed by 05 times for each additional post by the University.

Step-1l of Selection Process : The shortlisted will be called for Step Il of selection process i.e. Teaching Skills test and

interview. The shortlisted candidates will be invited on a specified date and a topic will be allotted to each one
of them on which they will have to make a power point presentation and present it before 15-20 students of the
subject concerned. The process of power point preparation and presentation will be conducted in presence of
the Selection Committee members. After that, the Selection Committee will conduct the interview. Final
selection will be based on the marks obtained by the candidate in teaching skill test and interview (20+10=30).
The marks allotted for step 11 of selection process will be as follows :

" SN | Selection Parameters Marks
I Knowledge of Teaching Skill (Knowledge of Computer working for online class etc and 20
| presentation in the class) ‘
MZ____l__!E_gerview : ”-_ 10
i | ri Total 30
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Sardar Vallabhbhai Patel University of Agriculture & Technology, Meerut

Selection Process for Associate Professor & Professor
Advertisement NoO. ..covviivniiiisssssossnssnsssseannsasss

Candidate NAMIE: ....ooooresenssrsancesssnsensnssnansenses  SUDFEEE St
Father's NRME & cccoivvsnsrssarsarssnnsssnesrassssiosssas Category: GEN/OBC/SC/ST- (State.................. )
Sub Category : .......... oo o b A e A

Step-1 of Selection Process: Methodology for University and College Teachers for calculating Academic
/Research Score for short listing of the candidates for the interview for the post of Associate Professor and

Professor in Universities.
Table- 2

(Assessment must be based on evidence produced by the teacher such as: copy of publications, project sanction
letter, utilization and completion certificates issued by the University and acknowledgements for patent filing and
approval letters, students’ Ph.D. award letter, etc.,)

B

S.N. | Academic/Research Activity Faculty of
Sciences/Engineering/Agriculture/
Medical/Veterinary sciences

1 Research Papers in Peer-Reviewed or UGC listed Journals 5 08 per paper =

- 4 Publications {other than Research papers)
{a) Books authored which are published by ;

International publishers 5 12
National Publishers o 10
Chapter in Edited Book :

Editor of Book by international Publisher 10

Editor of Book by National Publisher

...._*..._._"_.........- o SIS e R REL

¢
PRI i
1

i {b} Translation works in Indian and Foreign Languages by qualified

S SPCCSIES S5

[ lientes Ll
_| Chapter or Research paper L 03
Book s s
3. - Creation of ICT mediated Teaching Learning pedagogy and content and )
development of new and innovative courses and curricula -
(a) Development of Innovative pedagogy b 05
ke (b) Design of new curricula and courses - 02 per curricula/course
{c) MOOCs 5 ‘
Development of complete MOOCs in 4 quadrants (4 credit courég)—{li)ﬂa—s'é"- | 20
of MOOCs of lesser credits 05 marks/credit)
MOOCs (developed in 4 quadrant) per module/lecture | 05
Content writer/subject matter expert for each module of MOOCs (at leasim 02
$ one quadrant)
Course Coordinator for MOOCs (4 credit course) {In case of MOOCs of 08
lesser credits 02 marks/credit) "
{d) E-Content
Development of e-Content in 4 quadrants for a complete course/e-book 12
e-Content {developed in 4 quadrants) per module 05
Contribution to development of e-content module in compiete 2 02
E course/paper/e-book (at least one quadrant)
Editor of e-content for complete course/paper/e-book - £ 110 : _ Sl
| 4. (a) Research guidance |
! Ph.D. : o 10 per degree awarded
L : - |05 per thesis submitted
i M.Phil./P.G dissertation | 02 per degree awarded
{b) Research Projects Compieted S D
More than 10 lakhs \, {9 ]Il 105
- (Z) A Voo il
Fodoto i T o ReafiEmed
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Less than 10 lakhs
(c) Research Projects Ongoing : _ 2
More than 10 lakhs 05
Less than 10 lakhs ST LR
{d) Consuitancy 03
5. {a) Patents |
S International ¥ 10
| National 07

{b) *Policy Document (Submitted to an International bodvforganizétéon like UNO/UNESCOfWorId
Bank/International Monetary Fund etc. or Central Government or State Government)

' International 110
National | 07
State 04
{c) Awards/Fellowship
International 07
National % 05

6.  *Invited lectures/Resource Person/paper presentation in
Seminars/Conferences/full paper in Conference Proceedings {Paper
presented in Seminars/Conferences and also published as full paper in
Conference Proceedings will be counted only once)

| International {Abroad) BT
International {within country) : | 05
National §03
State/University ; : 02

The Research score for research papers would be augmented as follows :
Peer-Reviewed or UGC-listed Journals (Impact factor to be determined as per Thomson Reuters list) :

{i) Paper in refereed journals without impact factor - 5 Points

(it} Paper with impact factor less than 1 - 10 Points
{iii} Paper with impact factor between 1 and 2 - 15 Points
{iv) Paper with impact factor between 2 and 5 - 20 Pgoints
{v) Paper with impact factor between 5 and 10 - 25 Points

{wvi) Paper with impact factor > 10 - 30 Points
{a) Two authors : 70% of total value of publication for each author.
{b) Mere than two authors : 70% of total value of publication for the First/Principal/Corresponding
author and 30% of total value of publication for each of the joint authors.
Joint Projects : Principal Investigator and Co-investigator would get 50% each.

Note :

* Paper presented if part of edited book or proceeding then it can be claimed only once.

¢ For joint supervision of research students, the formula shall be 70% of the total score for Supervisor
and Co-supervisor. Supervisor and Co-supervisor, both shall get 7 marks each.

e *For the purpose of calculating research score of the teacher, the combined research score from the
categories of 5(b). Policy Document and 6. Invited lectures/Resource Person/Paper presentation
shall have an upper capping of thirty percent of the total research score of the teacher concerned.

«  The research score shall be from the minimum of three categories out of six categories.

Criteria for short listing of candidates for interview:
1. The Scrutiny Committee will assess the Academic/Research Score as per Table-2 of applicants on the basis of

information provided by the candidate in the application.
& ﬁ’}.%"“

el e

Pren oft v wﬁa
Todoto PRY T Tho fRreafiencia
#A-25010 (3oWo)



2. After calculating Academic/Research Score by the committee, the list will be published in the university website
and objections will be invited. For raising objection, 07 days time will be provided. All objections will be
received through an email 1D recruitmentsvpuat2021@gmail.com. The objections received within the stipulated
time will be resolved by the Scrutiny Committee and revised marks will be again published.

3. A meritlist will be prepared on the basis of marks obtained in Academic/Research (Table-2) by the University.

4. From this merit list, the candidates will be shortlisted for interview in a ratio of 10 times for one post followed
by 05 times for each additional post by the University.

Step-11 of Selection Process : Interview {Maximum Marks 20)

The shortlisted candidates will be called for Step 11 of selection process i.e. interview. Final selection will be
based on the marks obtained by the candidate in interview.
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